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Strike over? ae . eo 
— Tentative Settlement Possibility — 
- Locals must ratify and employers 


agree for return to work start 


A possible tentative settle- 
ment of the 16-week old 
strike in Northern Califor- 
nia against four supermarket | 
chains, subject to ratification’ 
by members of the eight 
striking Teamster locals, was 
pending early this month as 
the Northern California 
Teamster went to press. 
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program explained 


The voluntary wage and 
price guidelines program an- 
nounced by the Carter Ad- 
ministration recently was 
the chief topic of conversa- 
tion and press comments 
around the country as this 
edition of the Northern 
California Teamster went to 
press. What does it all mean, 
stripped down to its basic 
skelton? 

Harry Polland, the respect- 
ed Joint Council 7 staff econ- 
omist and advisor, has 
summed it up for Teamsters. 

Here is Polland’s capsule 
summary of the announced 
“voluntary” program: 

1. A 7 percent ceiling on 
wage and fringe benefit in- 
creases. 

2. Price increases are to 
be reduced by one-half of 
one percent from the aver- 
age of price increases in 1976 
and 1977. For example, if 


prices went up 8 percent in 
1976 and 10 percent in 1977, 
the increase could be 8% 
percent in the coming year. 

The price guidelines ex- 
clude the price of farm prod- 
ucts (fruits and vegetables), 
raw materials, and interest 
rates. Employers can increase 
their prices on these items 
that they process and deliver 
to the consumer. Canned 
peaches and tomatoes would 
be examples. | 

3. Wages below $4 pe 
hour are exempt. 3 

4. If an employer fails to 
comply with wage and price 
guidelines, government con- 
tracts could be taken away. 
Regulatory agencies would 
be urged to grant-rate in- 
creases that exceed wage 
and. price guidelines. This is 
an attempt to restrict wage 
increases. 3 
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GUEST—IBT Vice President Harold Gi 


bbons addresses the 


Joint Council 7 Leadership Seminar in Monterey. Seated 
left to right are: International Vice President John Cleve- 
land, International Vice President Ed Lawson, Joint Council 
7 President Jack Goldberger, Western Conference of 
Teamsters Representative Don Sanburn, and Joint Council 


7 Economist Harry Pollard. 


Workshop 


Gibbons, 


Clevelan 


With three visiting Team- 
ster International Vice Pres- 
idents in attendance, a 
“brass - tacks” Leadership 
Seminar was staged at Mon- 
terey last month in which 
more than 200 officers and 
leaders of Joint Council 7 
and its locals were told they 
should face the realities of 


today including a possible. 


fresh view on conducting 
strikes.. Council President 
Jack Goldberger presided 
over the three-day meeting. 

“We can no longer strike 
as though we were in a bar- 
room brawl,’ Joint Council 
7 Economist Harry’ Polland 
told the October 6-8 Seminar 
attendees at a Saturday 
morning work session in the 
Del Monte Hyatt House. 


Lawson, 
attend 


“The strike is a delicate in- 
strument that must be used 
carefully,” he said. 

“Maybe we ought to look 
for alternatives to strikes,” 
Polland said. “Maybe we 
need to try some experi- 
ments to cut back on jungle 
warfare such as we have 
now.” 


Veeps hear 


Listening to Polland’s re- 


marks were International 
Vice Presidents Ed Lawson, 
Vancouver, Director of the 
Canadian Conference of 
Teamsters; John Cleveland, 
Washington, D.C., and Har- 
old Gibbons, St. Louis. 
Polland’s timely comments 
came as intense bargaining 
continued in the supermar- 


and ILWU warehousemen 
unemployment as a result of 
traditional observation of 
Teamster picket lines, had 
caused the death of one Team- 
ter, 25-year-old Randy Hill, 
and serious injuries to sev- 
eral others from being struck 
by automobiles or trucks 
driven by scab workers or 
drivers. | 

Officials of Teamster Lo- 
cals.70, 78, 165, 287, 315, 490, 
and 853 approved the terms 
of the settlement which had 
been worked out’ in Wash- 
ington, D. C. previously at a 
meeting called by IBT Gen- 
eral President Frank F. 
Fitzsimmons. International 
Teamster officials headed by 
General Secretary-Treasurer 
Ray Schoessling, had met 
there separately with a 
Northern California Team- 
ster delegation and employer 
officials. 

The Food Employers Coun- 
cil negotiating unit, . repre- 
senting the Safeway, Lucky, 
Ralph’s, and Alpha Beta 
chains, still had the settle- 
ment under consideration af- 
ter several meetings. 

_ Eight issues 

The proposed settlement 
would leave eight disputed 
issues subject to mediation- 
arbitration by Arbitrator 
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STEVEN BRILL 





The Teamsters is a new 
book by Steven Brill which 
has been attracting a great 
deal of attention and publi- 
city nationwide in the me- 
dia. Much of this attention 
has focused on Brill’s claimed 
timetable on Jimmy Hoffa’s 
disappearance and alleged 
murder, giving names of per- 
sons who, Brill claims, were 
involved. The book is re- 
viewed here by Al Addy, 
Editor of the Northern Cali- 
fornia Teamsters for 26 
years (1949-1975). Addy, an 

-ILWU member before he 
joined the Teamsters, has 
been in the labor movement 
since 1935. 


by Al Addy 

I knew Jimmy Hoffa. I 
and many. Teamsters re- 
spected him as a man who 
worked tirelessly for the 
Union and its membership. 

I consider him as one of 
the greatest labor leaders of 
our time. 

So when an intellectual 
parasite from Yale and Es- 
quire uses Hoffa’s disappear- 
ance as a focal point for a 
Teamster smear, it is insult- 
ing the intellect of the ma- 
jority of Teamsters. 

The purpose of the book is 
highly suspect as it is being 
published, promoted, and 
distributed on the eve of the 
National Master Freight 
Agreement negotiations. 

Ordinarily the first ten- 
dency would be to ignore 
and disregard this compila- 
tion of FBI records, old and 








AN FORNI 


TEAMSTER 





oo VAARAA BGA ARAAR ea 





The Northern California Team- 
ster is a monthly publication of 
Joint Council No. 7 and Joint 
Council No. 38 of the Internation- 


al Brotherhood of Teamsters, with 
at 25- Taylor 
Street, Room 720, San Francisco, 
California 94102; telephones (415) 
885-4969 and (415) 885-4970. 


POSTMASTER: Please send Form 
3579 to Robeck’s Mailing Service, 
220 North First St., San Jose, CA. 
95113. Second class postage paid 


editorial offices 


at San Francisco, California, and 


at additional mailing offices. 








new newspaper accounts, 
old records of the McClel- 
‘lan Committee hearings, and 
so-called interviews 
with the author’s theories 
and studded with the use of 
Syst wedaae ig such 
as “may have,” “indicates,” 
“allegedly,” and “implica- 
tions,” as another smear job. 
However, the timing of pub- 
lication and promotion is so 
obvious. 

And because it will ob- 
viously be the primer for the 
employers in forthcoming 
negotiations, and a propa- 
ganda weapon for the splin- 
ter groups that would weak- 
en and divide the Teamsters, 
it deserves consideration. 

Jimmy Hoffa was one of 
the great leaders of Organ- 
ized Labor. May the souls of 
those who caused his disap- 
pearance fry in hell because, 
according to  Brill’s_ book, 
that is the only punishment 
they will receive. The rec- 
ords of the great FBI, the 
book reports, indicate none 
or little progress after three 
years of so-called intensive 
investigation. 

I agree with Mrs. J o Hoffa 
and her family that if the 
FBI put the same effort into 
investigating his disappear- 
ance as used to persecute 
Hoffa, the case would be 
solved. 

The book rehashes old 
newspaper and media ac- 
counts of Las Vegas loans 
and other transactions, plus 
the activities of some of the 


leadership and their asso- 


ciates. 
At no time does the book 
dwell on the participation or 


activities of banks or em- 


ployers in similar activities. 


filled | 


The author does admit re- 
luctantly that retirees of the 
Central States Pension Fuuid 
are collecting their pensions 
and the fund is solvent. As 
an’ example, 1,622 members 
of one local, he said, are re- 
ceiving pensions from the 
Central States fund. 


Brill writes about sweet- 
heart contracts in New Jer- 
sey and parity in Ohio. He 
also reports contract ratifi- 
cation votes and honest elec- 


‘tions in an area that he rants 


and raves~- -about 


having 
gangster influence. 


I would remind this long- 
haired intellectual who has 
a credibility problem, that 
Teamsters are not Fitzsim- 
mons’ Teamsters, or is the 
Union Fitzsimmons’ Union. 
Even the General President 
would agree that the Team- 
sters comprise more than 2,- 
000,000 individuals who have 
banded together for decent 
wages, hours, benefits, and 
working conditions, and who 
elect their officers in strictly 
supervised elections. 


And another fact over- 
looked in this sensation- 
seeking book is that if there 
is a nationwide strike, it will 
be only after a majority of 


‘Teamsters vote for strike. 


The only influence by 
Teamster officers on a strike 


_is their right to recommend 


acceptance or rejection of 
contract proposals. Actually, 
in the previous National 
Master Freight Agreement 
negotiations, the members 
voted to override the Inter- 
national’s recommendation 
to accept. This vote forced 
the negotiators back to the 
meeting rooms. | 


Right-To-Work brags; 


says send more money 


The National Right to 
Work Committee told its sup- 
porters that the organization 
went heavily into the red be- 
cause of a costly campaign 
against the Labor Law Re- 
form bill and now needs more 
money to defend “our Amer- 
ican way of life.” 


A computerized solicita- 


tion letter to past contribu- 
tors assures them that their 
earlier donations stopped the 
reform bill in the Senate 


“like we stopped Big Labor’s 


situs picketing and election 
law power grabs earlier in 
this Congress.” 

But Reed Larson, presi- 
dent of the committee, said 
the organization had to pay 

“huge price” to stall the 


bill. 


Larson said the National 
Right to Work Committee 
sent out “millions of letters” 
to generate opposition,’ “ran 


paid advertisements in more 
than 300 newspapers and dis- 
tributed ‘free ads to hun- 
dreds more.” It held “special 
briefings of over 150 key 
editors” and installed special 
telephone lines “to contact 
friends from coast to coast.” 

Enactment of labor law re- 
form, Larson said, would 
somehow help “labor bosses 
bring forced unionism to 
more than 12 million state 
and local government em- 
ployees,” and “imperil” the 
income of the committee’s 
supporters. 


“T’m sure you'll agree that 
I had no choice but to spend 
whatever was necessary,” he 
wrote. 


But the piper has to be 
paid and “a quick check of 
our unpaid bills this morn- 
ing totalled just over $267,- 
000.” i 
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Workshop delegates 
have busy program 


Grievances, pension funds, 
affirmative action, negotia- 


tions, and Sacramento legis- 


lation were among the topics 
discussed in addresses and 
panel sessions at the fourth 
annual Workshop of the 
Teamsters California State 
Council of Cannery and 
Food Processing Unions at 
Konocti Harbor Inn at Clear 
Lake from October 25 
through 28. 








dent of the Council, and Sec- 
retary - Treasurer Mike R. 
Elorduy conducted the work- 
shop sessions. Speakers in- 
cluded Council Attorneys 
Donald S. Tayer, Ed Kovach, 
and Neil Bodine; Director 
Kathleen Guinn and Assist- 
ant Director Carlos Ramos 
of the Council’s Affirmative 
Action Program; Director 
Randall Conway of the Can- 
nery Training Program; Ad- 


BOARD—The Cannery Council Executive Board and Pres- 


ident N F. (Nobby) Miller of Joint Council 38 discuss the 
Workshop program. Left to right are: Miller; Alex Luscatoff, 
Secretary-Treasurer, Local 857; Mike R. Elorduy, Council 
Secretary-Treasurer; Freddy F. Sanchez, Secretary-Trea- 
surer, Local 750; George V. Moffatt, Secretary-Treasurer, 


Local 601 : 


Harry Pollard, Cannery 
Council Economist, was the 


guest speaker at a special 


luncheon. His subject was 
“1979 — A Critical Year in 
Cannery Negotiations.” Pol- 
lard also outlined for the offi- 
cials attending the workshop 
the essentials of the just-an- 
nounced anti-inflation pro- 
gram of President Carter. 

Special guest at the three- 
day workshop was President 
Norbert F. Miller of Joint 
Council 38. 

Freddy F. Sanchez, Sees 


William Cabral, 
768, and Robert Britt, Secretary-Treasurer, 


Secretary-Treasurer, Local 
Local 748. 


‘ministrator Stanley Fisher 


of the Health Services Foun- 
dation; Legislative Repre- 
sentative Gerald O’Hara of 
the California Teamsters 
Public Affairs Council; Ad- 
ministrator Ronald C. Ste- 


vens of U.S. Administrators; — 


Manager Mary Jane Bennett 
and Assistant Manager Wal- 
ter Pentz of the Western 
Conference of Teamsters 
Pension Plan, and Martin 
Stempel, Actuary Consult- 
ant of Dan McGinn & Asso- 
ciates. 





FROM SACRAMENTO—Gerald O’Hara, Legislative Repre- 
sentative of the California Teamsters Public Affairs Coun- 


Council. Workshop. oS. 
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Freddy F. Sanchez was re- 
elected to his fourth term as 
Executive Secretary-Trea- 
surer of Teamsters Cannery 
Workers’ Union Local 750. 
He ran without opposition on 
a white ballot. 

Also re-elected without op- 
position were five Local 750 
Executive Board Members. 


They are: Donald Orviss, 


Vice President; Helen Tava- 
ress, Recording Secretary, 
and Trustees Francis Cagle, 
Johnnie Howard, and Frank 
Bueno. 

Elected for his first term as 
President of Local 750 was 
Henry Romero. 
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Teamsters on the Move 


Compiled by Dorothy Keane 






INSTALLATION — From left, Peter A. Andrade, William 


Ernie Avila has been re- 
elected President of San Jo- 
ses Local 679 and Jim Henry 
elected as Secretary-Trea- 
surer. Vice President Rocco 
Francisco, Recording Secre- 
tary Patricia Lanfri, Trustee 
George Cintas, and Business 
Agent Gil Garcia. were also 
re-elected for new terms. 
Elected as new officers were 
Trustees Mary Alice San Mi- 
guel and Ayako Kamachi and 
Business Agents Raul Her- 
nandez and Mario de la Gar- 
Za. | 

All incumbent officers of 
Local 94, Visalia, have been 
nominated for re-election 


‘ Cabral, Donald Orviss, Frank Bueno, Johnnie (Big John) 
Howard, Freddy F. Sanchez, Henry Romero, Frances Ca- 


gle, and Helen Tavares. 


Sanchez also serves . as a 
member of the Western Con- 
ference of Teamsters Policy 


~ Committee and as President 


of the California Teamsters 
Cannery Council which serv- 
ices 65,000 Cannery Workers. 
He is a Trustee of the West- 
ern Conference of Teamsters 
Pension Trust Fund, Execu- 
tive Board member of Joint 


Council No. 38, and a mem- 


ber of several other related 
boards and committees. 

_ William Cabral, Secretary- 
Treasurer of Hayward Local 


768, was the installing officer. 


Peter A. Andrade, retired Di- 
rector of both the National 
and the Western Conference 
of Teamsters Food and Pro- 
cessing Divisions, was the 
honoree installing officer. 


without opposition. Serving 


for a three-year term starting 
January 1, 1979 will be: Pres- 


ident Sam Breshears, Vice 


President Charles Ross, Sec- 
retary-Treasurer Everett C. 
Hupp, Recording Secretary 
Linda Olson, and Trustees 
Della DeArman, Cecil Le- 
land, and Edward Jacques. 
Appointments _ 
Richard Sequeira, Secreta- 
ry-[Treasurer of Local 929, 


- Oakland; Richard Durosette, 


Business Agent of Local 70, 


~Oakland, and Michael Mc- 


Laughlin, Staff Attorney of 
Local 856, San Francisco, 
have been appointed to Wage 
Board 9 of the Industrial Wel- 
fare Commission, State Divi- 
sion of Labor Standards En- 
forcement. 


















TARP. 
Teamsters Alcoholic Rehabilitation Program 
_ Art O’Flanagan 


DIRECTOR 


JOINT COUNCIL, No. 7 HAS IN OPERATION A 
PROGRAM TO COMBAT THE DISEASE OF 
ALCOHOLISM IN THE TEAMSTERS MOVEMENT 


If your job, health, family situation or financial status 
is being affected by the disease of alcoholism. and you 
desire help, we strongly urge you to take advantage of the 
assistance that is available to you. 


_. The program is called Teamsters Alcoholic Rehabill- 
tation Program (T.A.R.P.), and is located at 275 Valencia 
St., San Francisco, California 94103. The telephone num- 
ber is (415) 621-2454, and is in operation twenty-four 
hours a day, seven days a week. All inquiries about the 
program will be held in the strictest confidence. 








“The Teamsters appointed 
to this Board are undertak- 
ing an important task in mak- 
ing recommendations to the 
Industrial Welfare Commis- 
sion on minimum wage, max- 
imum hours and working con- 
ditions for all employees,” 
Sequeira said. “Regulating 
hours has meant establishing 
hours beyond which pre- 
mium pay is required for 
overtime. 

- “If the Industrial Welfare 
Commission adopts these rec- 
ommendations, they become 
the law of the State of Cali- 
fornia. be 3 

“One of the functions of 

the Department of Industrial 


Relations is to further pro- 


mote and develop the welfare 
of wage earners of Califor- 
nia, to improve the working 
conditions and to advance 
their opportunities for prof- 
itable employment. Another 
function is to foster a har- 
monious industrial relations 
climate.” . : 

Tony Nunes, Local 386 
member. and a ‘Teamster 
since 1944, has retired after 
more than 36 years with the 
same bakery in Modesto. He 
was with Betsy Ross bakery 
when it was organized and 
remained with the same firm 
as a truck mechanic and la- 
ter as an engineer. The bake- 
ry became the San Joaquin 
Bakery and was purchased 
by Rainbo Bakery. Secre- 
tary - Treasurer Harvey 
Killman paid tribute to the 
long and loyal service of 
Nunes to the Local. 


canara 


_ Nunes 

Frank Wood, Sr., a mem- 
ber of Local 137 in Redding 
since 1957 and its Secretary- 
Treasurer since 1973, was 
honored at a retirement din- 
ner October 24 at Konocti 
Harbor Inn in Lake County. 

A teamster for 42 years in- 
cluding time with Local 70, 
Wood was presented with a 
certificate of commendation. 
from the California State As- 
sembly for his outstanding 
service to Organized Labor. 
The presentation was made 
at the dinner by Gerald O’Ha- 
ra, Teamster Legislative Rep- 
resentative. / 

Wood’s son, Frank Wood 
Jr. took over duties July 1 as 
Secretary-Treasurer of Local 
137. 





Program 
(From Page 1) 


5. With congressional ap- 


proval, the institution of 


wage insurance which would 
provide employees with a 
tax credit if the cost. of liv- 
ing nationally exceeds 7 per- 


-cent. For example, if a wage 


earner makes $15,000 a year, 


he would get a 7 percent 


wage increase, but if the 


cost-of-living goes up 10 per- 
cent, he would get a tax re- 
bate of $450. This amount 
represents 3 percent of his 
annual wages, the difference 
between 7 and 10 percent. 

The U.S. Labor Depart- 
ment’s Consumer Index, pub- 
lished monthly, quarterly, 
and annually, is used to de- 
termine the cost-of-living fig- 
ure, 


s itzsimmons Statement 


There have been some er- 
roneous interpretations of 
the position taken by General 
President Frank E. Fitzsim- 
mons and the International 
Brotherhood of Teamsters 
on President Carter’s anti- 
inflation program. For the 
benefit of all Brothers and 
their families, here is the full 
text of the initial response 
of the International Union to 
the announced program. 


“Obviously, we must await 
further developments in this 
program before we can make 
amore definite and informed 
judgment,” Fitzsimmons 
said. 


WASHINGTON, D.C. — 
The International Brother- 


hood of Teamsters agrees 
with President Carter that 


inflation is the most serious 
domestic problem facing 
America today. The Team- 
sters Union has for some 
time been calling for a vig- 
orous, comprehensive pro- 
gram to combat the current 
inflationary spiral which robs 
our members of purchasing 
power and causes real hard- 
ship for our retired mem- 
bers who are on fixed in- 
comes, | 


While we appreciate the 
President’s acknowle&ging 
that wage increases chase 
price increases and, there- 
fore, wages are not cited as 
a cause of the current infla- 
tionary problem, the pro- 
gram, as outlined last night, 
appears to have greater flex- 
ibility and latitude on the 
price side but the wage and 
fringe benefit standard of 
7% appears to be fairly rigid. 


Prices 


As this program devel- 


ops, consideration must be 
given to adjustments in the 


wage standard. The accept- 
ability and therefore the suc- 
cess of the program will de- 
pend on such adjustments. 
We feel that the President 


cannot in good faith ask the 


working people of this coun- 
try to bear a heavy burden 
in this fight unless there is 
a vigorous and effective en- 
forcement of the price stand- 
ard and tangible progress 
made in holding down prices. 
If this program establishes 


some credibility on the price 
side, and adjustments are 
made on the wage standard, 
we are sure that the 2 mil- 
lion Teamster members and 
their families will do their 
share to assist in resolving 
this difficult problem which 
daily weakens the strength 
of the American economy 
and undermines the Ameri- 
can wage earners’ standard 
of living. | 
The media and certain 
spokesmen for the Adminis- 
tration have spotlighted our 
national negotiations in the 
freight industry as the first 
real test of the effectiveness 
of the President’s program. 
We feel that this undue at- 
tention to our upcoming ne- 
gotiations is both premature 
and unwarranted, especially 
since there are other major 


collective bargaining nego- 


tiations that occur before our 
negotiations reach their final 
stage. Ae “ 
Survey 

We in the Teamsters Union 
have a commitment to our 
members to do everything in 
our power to protect them 
and to ensure that they re- 
main in the economic main- 
stream of American life: . 


In preparing for our up- 
coming trucking negotia- 
tions, we have conducted a 
survey of all of our members 
covered by the freight in- 
dustry contract to determine 
their positions and priorities 
on various monetary and 
nonmonetary proposals. Our 


‘economic demands will be 
formulated at a later date’ 


based upon this survey, upon 
an assessment of the eco- 
nomic situation existing at 
the time of our negotiations 
and upon an assessment of 
the progress of the Presi- 
dent’s anti-inflation program, 
especially on the price side. 
However, the President’s 
emphasis on deregulation of 
the trucking industry will 


make our negotiations ex- 


tremely difficult. We assume 
that the Administration will 
consult us concerning any 
deregulation proposals _ be- 
fore they are finalized since 
our members would be 
greatly affected by any such 
proposals. 
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Editorial 


Thanksgiving 


Unless there has been settlement in the strike against 
four food chains which began last July 18, some 3500 jobless 
members of eight Teamster locals in the Bay Area, and their 
families, will have some understandable qualms about ob- 
serving Thanksgiving Day this month. This holds true for | 
members of other unions who are supporting the Teamster 
strike by not crossing our picket lines. All will have less 
than other families to give thanks for. 
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As this edition of the Northern California Teamster : 
goes to press, the strike continues while negotiations with ri 
the Food Employers Council, representing Safeway, Lucky’s, L 
Alpha Beta and Ralph’s, are on-again, off-again in different S 
locations. It is discouraging for all Teamsters, and potentially * 
a time bomb for all Organized Labor in this traditionally ‘ 
strong union area, to watch the employers play games with : 
workers as they move strikebreakers and armed “guards”: b 
into the Bay Area. It is the latest, heavily-financed effort n 
to “break the unions.” C 

‘As most of us sit-down for our holiday bird “with all , : 
the trimmings,’ we should keep in mind our Brothers, and my "LX f 
other union members, who are manning the line and stand- 7 Ze a 
ing firm so that we can continue to enjoy at least a fair : Y é <> : t. 
part of the richness and benefits that this great country has aa. 
generated since the Pilgrims first arrived and went through SN we & eo : | cots P oe on 
hardships and want. Out Of The Reage Of Too Many Americans! 

: | s 

| 3 e 3 y : £ 
General Organizers Comment by Rudy Tham 
: E 

In past columns, I have harped away spo- destinies. And it really was not that long ago! gratitude, employers have filled the coffers of a 
radically on such themes as the need for organiz- _ There are those alive today and working their political friends to assure them well-fi- € 
ing the organized to uphold our Union standards _today that lived through the real formation of | nanced election campaign. And the employers, — U 
or the need for supporting your Union and the __ the labor movement as we know it today. They controlling the media as they do, have discred- Of 
efforts of your Union officials on behalf of the fought in the Great Wars that brought about ited unions, lauded their political allies and de- f 
membership. I have addressed myself to warning strong unions to deal on an equal basis with _picted themselves as the “good guys.” . I 
you not to be misled by the half-truths and dis- strong employers. Politicians, especially Dem- If you read last month’s Northern California * 
tortion of facts. foisted on us by the media that is _ocrats, saw this and it was in vogue to be “a friend Teamster newspaper, you saw verification of 1 
controlled by Big Business, and I have repri- of labor” and to side with working people who _ everything I have said in this month’s column. 4 


manded those who play the roles of disgruntled, 
uninformed or apathetic members to the detri- 
ment of their Unions. 

I have written on these and other ominous 
subjects to the degree that I often wonder if my 
readers think I am either a “bearer of doomsday” 
labor news or I am simply “sour grapes” over 
what I consider to be unwarranted attacks on the 
Labor Movement in general and the Teamsters 
Union in particular. | 

But, nevertheless, I still think that union 
members are only kidding themselves if they do 
not think that there exists today in the United 
States a “real” anti-union movement and this 
movement is out to break the strength of unions 
by every possible means. 


Even granted the premise that there is no 
perfect institution, be it the Government, Big 
Business, or Labor, our imperfect system of a 
combination of democracy, free enterprise and 
collective bargaining is the best thing going for 
anyone in the World and we must make do with 
what we have and not let any one segment of this 
combine completely destroy the other. 

. The beginning 

But let’s analyze what is happening today in 
the United States. Our people grew into a de- 
mocracy only to find it controlled by Big Busi- 
ness. In turn, the unionization of our society, the 
working people, forced certain issues that gave 
them a meaningful voice in determining not only 
their political destinies, but also their economic 


controlled the majority of votes. 

~. Itis a simple fact of life that it was the labor 
movement that brought Americans—union and 
non-union alike—every meaningful change in 


- their work lives, be it holidays, vacations, fringe 


benefits, workmen’s compensation, middle and 
upper middle class status, etc. 
Bearing all of this in mind, consider if you 
will, that the combined forces of the Labor Move- 
ment, working within the system of a Democratic 
President and Congress, recently lost in its bid 
to gain a few needed labor law reforms designed 
to help the working people of America, who are 
still the majority of our society. And, before the 
Labor Reform Law defeat, Labor also lost out in 
other legislative battles involving situs picketing, 
cargo preference and the Hatch Act. 
Same tactics: 

How could all of this have happened to work- 

ing people in so short time since labor first be- 


came a power forty or fifty years ago? Have poli- 


ticians and employers joined forces or are they 
really one and the same, joined together to de- 
stroy effective unions? 

I think that the tactics used against labor 
today are as they always have been except that 
today’s tactics are more refined. In the early days 
of the Labor Movement, employers hired “goon 
squads” and were assisted by politicians who gave 
them the police and the Army to keep workers 
in line. Today, politicians help employers with 
anti-union legislation and the Army has been re- 
placed by..the..FBI. and .Justice..Department. In 


And believe me, it is no coincidence that every 

single labor publication in the United States is 

relating the Same message to the almost 20 mil- 

lion Americans who are union members. 
Fighting back 

And how do‘we fight back before we find 
ourselves in the same condition as we were forty 
years ago? I think the answer is twofold: First, 
we continue to win our fair share at the bargain- 
ing table whether it takes strikes or not; and 
secondly, we divide and conquer our politician- 
employer combine by getting out and voting for 
“our proven friends.” 

The President of Joint Council 7, Jack Gold- 
berger, said it succintly in last month’s newspa- 
per: 

“Labor cannot and probably will never be 
able to match the money game of big busi- 
ness to influence favorable legislation. All 
we have is our votes and that is why your 
officers are asking you to vote for the rec- 
ommendations of the Teamster Public Af- 
fairs Council.” 


So I ask Teamsters, their families and friends . 


_to take note of what is happening in our country 
today. We are in the midst of a new and chal- 
lenging era of the American Labor Movement. 


Once again, our survival depends on our militan-— 


cy, but this time, not only as union members, but 
also as voting Americans. If we become passive, 
do-nothings, we will not progress. Remember, it’s 
your livelihood they are trying to undermine. 
Don’t allow yourself ‘to be hoodwinked: ’ 


mn 


OO owt ek ed Aa — | 


me 








Local 70 News. 


November, 1978 





70 Hegenberger Road, Oakland, Calif. 94621. Phone 569-9317 


~ 


A Section of The Northern California Teamster 





Freight 


Will check 


What's happening Strike 


Wilshire goes Teamo Negotiations still on; 


The employees of Wil- 
shire Bedding in Hayward 
voted this past month for 
representation by Teamsters 
Local 70. Business Agent 
Steve Mack originally was 


contacted by the drivers at 


Wilshire. They belonged to 
a furniture workers union, 
but sought to be represented 
by the Teamsters, who are 
more familiar with drivers. 
Our Local contacted the fur- 
niture workers in an effort 
to resolve this problem. The 
furniture workers did not 
agree, however, to release 
the drivers. When they re- 


fused to release the drivers, 
70 filed for a petition, re- 
questing with the Board, for 
all Wilshire employees and 
were selected to represent 
the 15 plus employees by a 
unanimous vote. 

Steve Mack advises that 
special thanks should be ex- 
tended to driver John 
Barnes and Steward Ray 
Bachtell. These employees 
employees helped set up 
meetings and continually ad- 
vocated for Local 70. The 
N.L.R.B. has certified Local 
70 and negotiations will com- 
mence as soon as possible. 


Organize P.LE. sales 


- Local 70 was selected by 
sales people at P.I.E. to be 
their collective bargaining 
representative. Local 70 
agent Ed Painter made con- 
tact with the sales people at 
P.I.E. about two months ago 
and they expressed an inter- 
est in joining the Teamsters 
Union. After several infor- 


- mational meetings, Painter 


filed for an election with the 
N.L.R.B. The Board set the 
election and Local 70 was se- 
lected by a majority of the 
employees. This is the first 
election of sales people in 


the Bay Area and Local 70 
intends to move into this field 
in other organizational ef- 
forts. 

As this article goes to press, 
P.I.E. has moved to discharge 
the three sales people who 
voted for representation by 


- Loeal 70. The Union has filed 


for sanction with the Inter- 
national Union and, for now, 
meetings with the company 
to resolve this matter short 
of a strike. If a compromise 
cannot be effected, however, 
there is a good chance P.LE. 
will be struck for committing 
unfair labor practices. 


Frates wins grievance 


Jim Campbell, Local 70 
member employed by Time- 
DC won his grievance 
against Time-DC and was 
reinstated to work by arbi- 
trator Joe Garbarino with a 
back pay settlement in ex- 


cess of $2,000. Business 


Agent Marty Frates had pro- 
tested Campbell’s discharge. 
The case deadlocked before 
the Joint Council 7 Commit- 


tee and was automatically 
referred to arbitration. Fra- 
tes then presented his argu- 
ments to Garbarino. Garba- 
rino ruled that the man go 
back to work with a five- 


day suspension and ordered — 


the company to compensate 


him for all time lost, other. 


than the five days. Campbell 
is now back on the Time-DC 
roster and $2,000 richer. 


R.C. Cola 3-year pact 


Business Agent Bob Wind- 
sor advises of the successful 
conclusion of the R. C. Cola 
Pre-Salesmen contract. This 
agreement is negotiated for 
the salesmen classification 
at R. C. Cola. The economic 
pattern followed that of the 
Beverage contract which 
was ratified this past August. 
That contract provides for 
annual increases of 70-55-55 
and maintenance of. benefits 


of the Health and Welfare 
program, plus the ERISA 
catch-up on pension. 

Windsor also advised that 
he and the shop steward, 
John Farris, were successful 
in negotiating several signif- 
icant language improve- 
ments. Those improvements 
relate to company work 
rules and protection of work 
jurisdiction. The agreement 
is for three years. 


proposals 


Preliminaries to Freight 
contract negotiations and the 
actual negotiations them- 
selves will start within the 
next two months. A recent 
communication from the In- 
ternational Union advised 
all Locals under the Freight 
Agreement and the National 
Negotiating Committee to be 
in Washington, D.C., the 
week of November 26. At 
that time, final touches will 
be put on all contract pro- 
posals and they will be read- 
ied for submission to the em- 
ployers. The formal ex- 
change of proposals by both 
the Unions and management 
will take place December 14 
in Washington. 

Rumors 

Actual contract negotia- 
tions will commence again 
in Washington, D.C., on Jan- 
uary 15. There is still some 
question locally as to the for- 
mat for contract negotia- 
tions. Rumors still abound 
that California carriers will 
withdraw from the national 
group and attempt to nego- 
tiate separately, most likely 
on a California basis. Indi- 
cations are that large inter- 
state carriers (Consolidated 
Freightways, Yellow, Time- 
DC. Garrett. EV, -P'LE., 
etc.) will remain with the 
national, while California 
carriers (such as Delta, 
C.M.E., DiSalvo, etc.) will be 
inclined toward a more re- 
gional type negotiations. 

Our local union is pre- 
pared to deal with single or 
separate negotiations and 
have worked to develop a 
strategy to meet that possi- 
bility. As of this date, no fi- 
nal determination has been 
reached by the employers— 
that we are aware of. 


ADDITIONAL PICNIC 
“THANK YOU” 


Due to a bit of “forget- 
fulness” on my part, I ne- 
glected to include Ron 
Rocha, Co-Chairman of 


| the Local 70 Picnic Com- 


mittee, when thanking 
those individuals responsi- 
ble for its success. 

Thanks, Ron, for a job 
well done. 


Stan Botelho 





pickets go to Lucky 


As this paper goes to press 
we find ourselves going into 
the 16th week since the start 
of the Chain Store Strike 
which involves all Teamster 
employees of Safeway 
Stores, Lucky Stores, Alpha 
Beta and Ralph’s Markets in 
Northern California. 


Negotiations have been on- 


going at the Hyatt House in 
Burlingame headed up for 
Local 70 by Secretary-Treas- 
urer Chuck Mack, President 
Jim Muniz and _ Business 
Agent Alex Ybarrolaza. In 
this form of coordinated bar- 
gaining, all proposals dealing 
with local issues were han- 
dled by the individual local 
unions, including all Rank 
and File Negotiating Com- 
mittees which were — Jay 
Gohl and Todd Amaral of 
Lucky Stores, Larry Dias 
and Ed Connolly of Safeway 
Stores. At the same time, all 
local unions were meeting 
with the Food Employers 
Council and the Employers 
on the economic items and 
all common issues. 


Anderson 
Western Conference Direc- 
tor Anderson interjected 


himself into negotiations in 


an effort to arrive at a fair 


settlement and bring the 
strike to a conclusion. Imme- 
diately prior to this point in 
the negotiations, pickets 
from Northern California 
had successfully struck and 
shut down all Safeway, 
Lucky Stores, Alpha Beta 
and Ralph’s Market facili- 
ties in Southern California. 


‘They had also struck and 


shut down Safeway’s facility 
in Denver, Colorado, and 
were in the process of estab- 
lishing picket lines through- 
out the Northwest, including 
Portland and Seattle. In an 
effort to de-escalate the 
strike, Western Conference 
Director Anderson suspend- 
ed all extension sanctions 


outside of the Northern Cali-. 


fornia area at the point that 
he entered into the negotia- 
tions. While a final offer for 
the members was presented 
by the Food Employers 
Council, it was found to be 
grossly inadequate and re- 
jected unanimously by all 
the local union Officials. 


In secret ballot voting by 
Local 70’s membership, 
Lucky Stores employees re- 
jected the Employers’ final 
proposal by a vote of 138 to 
0, and Safeway Stores reject- 
ed the final offer by a vote of 
31 to 0. In balloting conduct- 
ed by other local unions in- 
volved in the dispute, all 
members rejected the propo- 
sal by a tremendous margin, 
labeling the proposal as an 
inept piece of bargaining and 


‘a sham. ’ 


The Employers’ final offer 
was fraught with Employer 
take-aways, wherein they 
sought to destroy working 
conditions that had been ob- 


tained over many years 


while they felt they had 
starved the members into 
submission. 
Offer 

The final offer at Lucky 
Stores included such outra- 
geous items such as an entry 
rate where the Company 
could pay all its new employ- 
ees a wage rate of only 70 
per cent of the prevailing 
scale for the first three 
months of employment, and 
only 80 per cent for the next 
three months. A removal of 
the percentage differential 
systm for night shift driv- 
ers. A substantial reduction 
of the existing Cost-of-Liv- 
ing formula, and a change 
in our work jurisdiction to 
where drivers from outlying 
areas would be permitted to 
pick up the trailers in San 
Leandro for redelivery to 
any store, which work has 
always been done by our 
members. 

Provisions 

The Food Employers 
Council’s final offer also con- 
tained provisions that would 


- have allowed them to return 
-employees to work out of 


seniority sequence where 
union men could have been 
put in a position of having 
to work along side strike 
breakers and scabs, and an 
amnesty provision that gave 
them the sole right to decide 
who. was to be fired for any 
alleged misconduct during 
this labor dispute. 
The local unions were in- 
formed when this final pro- 
Page D 








Page B 


Executive Board 


President 
James (Jimmy) Muniz 
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Stan Botelho 


TRUSTEES © 
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Secretary-Treasurer 
Chuck Mack 
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Joe Silva, Jr. 


Art Soto 
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LOCAL UNION 70, CITY OF OAKLAND, CA 


Affiliated with 
International Brotherhood of Teamsters, Chauffeurs, 
Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From Sept. 1, 1978 to Sept. 30, 1978 
CASH RECEIVED 


Rr er eee ED 0 cle A RO ts $136,432.64 
Initiation and Reinitiation Fees .................. 15,540.00 
Withdrawal and Transfer Cards .................. 40.00 
Assessments and -finles ooo... ux Sx ee ew ee. 3,273.70 
Funds for Transmittal for Members ...........:.. 582.00 
Receints: from: Affiliates 5 5... ok RSs agers cs os 25,069.93 
UNTRUE a re Ss cre ee te Pe ee aS. inte pea 4,407.07 
AOter Gast ROCCIVE?. 6 Hs 0 a RS. cw ens $185,345.34 
CASH PAID OUT 
IE Te ASO 26 Stat Fa sae Retilen Spe her Fama Ur aet ts Wie Benes Shenae $ 59,733.47 
Expense Allowances ............--20. eee eee’ 5,900.00 
Pane MIU SE RU ek ods scale Caw este Gao as 35,721.03 
NET ten eres ng Rs ea Gv tte Saas 1,280.00 
Benefits Paid ............. SSS Se Ap ete he, ee eae ee 50,394.74 
Funds for Transmittal for Members ............. 676.00 
Renindse = Dues. >= Sr Ns aio ee aie a Os 418.55 
Refunds — Initiation and Reinitiation Fees ...... 2,300.00 
Office and Administrative ..................... 19,671.40 
LORS a POOR 2570 feo ae Sa ies a on ads 1,300.00 
PT UTTMOOE {PO oooh ecto ndh bs. ado ete Oe HE ame 1,717.43 
WI eer eet rast cate oe oe eR een EN 1,408.23 
TPOUSTGTS, OF TUNdS «525 Shb eS Se eae 323.19 
Meeting and Committee Expenses ............... 615.61 
SRETENG ER DONGOS Boe ce ciao nes web le ba She kaa ee 14,388.69 
PAIEG SEO TSS 555 clos Se ere ione Bs oie S da- se soap cba Sl 5,749.67 
Out-of-Town Travel Expenses .................. 1,690.00 
Oeter ACU ViOS ce Balti eS kl a are a ee bles 7,335.01 
ks RTRs scar Wea eo nk eS die oe RU Soe es $210,623.49 
Net Increase (or Decrease) in Cash ............... (25,278.15) 
Cash Balance Beginning of Period—General Fund— 
CHECK ACG ha iaers eee aoa aa aso po meee Po Soo ”. 


CASH BALANCE END OF PERIOD—GENERAL FUND— 
CHECKING ACC’T. $137,600.60 


STATEMENT OF ASSETS—PERIOD ENDING AUGUST 31, 1978 


oe .07 6) 6. '@ {4,20 (@". 8 :6)'6__,0- © 0-0 ' o- @ ie)  €, 0 @.2 





BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
General Fund—Check- 
ing Account ...... $ 162,878.75 $ (25,278.15) $ 137,600.60 
Petty Cash ......... 550.00 550.00 
General Fund — Sav- 
ings Accounts .... 23,854.57 323.19 24,177.76 
General Fund — Certi- 
ficates of Deposit. . 200,000.00 200,000.00 
Investments ........ 5,000.00 5,000.00 
WOH th a eS ee 173,642.79 173,642.79 
Buildings .......... 481,525.00 481,525.00 
Office Furniture and 
Equipment ....... 10,702.20 (24,954.96) 10,702.20 
_ Total Assets .. $1,058,153.31 (3,252.60) $1,033,198.35 
Deduct: Obligations | 
(Per List Below) .. 123,212.84 119,960.24 


Net Assets .. 
LIST OF OBLIGATIONS 
DATE OF 
OBLIGATION DESCRIPTION DATE DUE . AMOUNT 
September 66 Building Mortgage Monthly $ 119,960.24 
ER Gee a eae ee Pie a $ 119,960.24 © 
SCHEDULES 
item 9—Other Receipts Amount 
SAS 100 -SUBDUGE. Ree ee eh er $ 1,558.30 
Interest and: DividendS 2. co. kc wens ede ts 323.19 
EMORA HIATT. icc chad vk Sle es teens 4 oe eg 2,525.58 
YS dele haa oa Aether a bt As eke wR IS Ee SS ae te $ 4,407.07 
Item 20—Benefits Paid Amount 
Out-of-Work Benefits Paid: ........ seers eer as $ 24,000.00 
PROPIA crete atic Fh aed ag! Seine SaaS ay Be oe a 5,449.50 
Insurance — Group Life ..................4... 9,177.90 
insurance — Health and Welfare .............:. 4,626.44 
ao Ton Mee 2ST anne See ane ea ar a Paar er 7,100.00 
POT ON noes eas Oe Bitte PR aoa 40.90 
1A] ROME SSPE rs aaa ap a a arp ere $ 50,394.74 
Item 39—Other Activities Amount 
Education-atd Publicity. sie sek 6 eee Gc oe wee $ 659.31 
Stewards Expenses (other than dues) ........... 106.41 
Buligitne Maiitenance ess oa dos eels oss 1,083.55 
Mortgage and Loan Payments (Principal Only) ..... 3,252.60 
BOVE UE spook wos ek el ae GIR ak te aoe Be das «Waleed 667.40 
PR tea nee sa tas Gnd ee eee pee MCS oe eS as 1,565.74 
je | DSA Oa cee Canes a Sapte LE steam e $ 7,330.01 
item 8—Receipts from Affiliates Amount 
International Out-Of-Work Benefits .............. $ 18,705.00 
Be or a Ee ere aint) SF Diag RRM Bb fh SRC eee eae 6,364.93 
NOG ear eto ecetee Re cs ee Chaat $ 25,069.93 


eam er > Ae ee a SSO eT SS ee a Se 


162,878.75 


_ $ 934,940.47 $ (21,702.36) $ 913,238.11 


Pension 
problem 


In Denver, Colorado, at 
the last meeting of the 
Board of Trustees of the 
Western Conference of 
Teamsters Pension Plan, dis- 
abled Teamster Retirees 





again discovered their fate 


lay in the hands of the Salt 
Lake City, Utah, - Federal 
Court. Even though the prob- 
lem of disability benefit cuts 
was on the Trustees’ Agen- 
da, the subject was barely 
talked about with the Em- 
ployer Trustees taking their 
normal stubborn position of 
no change unless there is a 
trade-off of benefits to com- 
pensate for the “additional 
costs.” | 

“This happens every time 
the Board of Trustees 
meets,” states “Stoney” Dub- 
berlay, co-founder of. the 


Pension 


Committee For Pension Re-- 


form. “We have talked to 
many Union Trustees of the 
plan, and they support our 
position wholeheartedly; yet 
the Employer Trustees will 
not give in one inch. From 
now on the Committee For 
Pension Reform will concen- 
trate its efforts specificially 
on maintaining support for 
the lawsuit filed by Brother 
Ray Adams, a fellow dis- 
abled retiree. We just can’t 
expect the. Trustees to cor- 
rect their mistake by them- 
selves.” 


Support 

In recent months the Com- 
mittee For Pension Reform, 
represented by “Stoney” 
and “Tip” O’Neill, has accel- 
erated its efforts to gain 
more support for their move- 
ment. “Stoney” and “Tip,” 
by the invitation of Chuck 
Mack, Secretary - Treasurer 
of Teamsters Local 70, at- 
tended the August J.W.A.C. 
meeting in San Diego. They 
had an opportunity to speak 
to Teamster officials from 
most of the eleven Western 
States. According to “Tip” 
O’Neill the results of this 
meeting are still being re- 
alized in terms of both mor- 
al and monetary support 


) 


pleasure 


The following letter was 
received by Local 70 from 
recent retiree, Francis A. 
Mortensen, who now resides 
in Oroville: 


“Dear Chuck Mack and 
Officials of Teamster Local 
70: 

I have received: my first 
Pension check and was very 
grateful. I certainly wish to 
thank you all of Teamsters 


Local 70 for all the benefits 
that I, my wife and family 
have received throughout. 


the years by being a member 
of Local 70. 


Every benefit I received 
was through the Union fight- 
ing for our causes. I wish all 
members would understand 
what the Union means and 


how they fight for our bene- 


fits. 


I was certainly proud to - 


be a member of Teamsters 
Local 70 for the past 16 
years. 


Sincerely yours, 
Francis A. Mortensen” 





from throughout the West- 
ern Conference of Teamsters. 


Among the Local Unions 


that have endorsed the ef-. 


forts of the Pension Reform 
Committee are Local 750, 
Oakland - Freddie Sanchez, 
Secretary - Treasurer; Local 
467, San Bernardino - Lee 
Colbert, President; Local 
431, Fresno - J. B. Morrison, 
Secretary - Treasurer, and 


Local 961, Denver - Don Mat- 


thews, President. 


The above Locals join 
with the numerous others 
that have endorsed the pro- 
gram and made financial 
contributions to the Pension 
Reform Committee. 


Next month: Roger Bean, | 


Attorney for Ray Adams in 
his lawsuit against the West- 
ern Conference of Teamsters 
Pension Plan and Trust, has 


submitted interrogatories to - 


the attorneys for the Pension 
Trust. These will be dis- 
cussed. 
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Guerrero 


beams 


Jim Guerrero, a member 
of Local 70 presently em- 
ployed at Di Salvo Trucking, 
is the proud father of the 
recently - selected “Maid of 
California.” 


This title was bestowed 
on his daughter, Janette 


Guerrero, at the recent Cali- 


fornia State Fair. Earlier, 
Janette was chosen as “Maid 
of Fremont” and “Maid of 
Alameda County.” Among 
the prizes awarded her along 
with these titles have been 
a trip to Hawaii, savings 
bonds, and a scholarship. 

Janette is also a Teamster. 
The 21-year-old beauty is a 
member of Local 856, and is 
presently employed as a re- 
ceptionist by United Parcel 
Service in Oakland. 


The members of Local 70 
wish Janette luck in her fu- 
ture endeavors. These pres- 


ently include entering the 
preliminaries for the up- 
coming “Miss California” 
contest. Jim Guerrero could 
weil be the father of the 
next “Miss America’! Below 
is a picture of his lovely 


daughter. 


COORS GO AWAY! 
by Bob Windsor 


JULY, 1978 


Anheuser Busch 


Coors—minus 36,159 barrels 
and down 7.3% com- 
pared to July, 1977. 
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~ Working at Coors 


This is the first of a series 
of four articles describing 
vividly the experiences of a 
former worker at Coors 
Brewery. Following install- 


ments will appear monthly 


in Local 70 News. 


By A. David Sickler 


My name is David Sickler 
and I was employed by the 
Adolph Coors Brewery of 


Golden, Colorado, on March 


26, 1963. I was then 19 years 
old. | 

When I first learned of the 
possibility of working for 
Coors I was very happy. The 
company had a reputation 


for paying high wages. Coors - 


seemed like a gift from heav- 
en. Little did I know what a 
price this “slice of heaven” 
would cost. 

When I reported to the 
Coors personnel office I was 
instructed to fill out a psy- 
chological questionnaire 
called the “runner test” con- 
sisting of over 200 questions 
designed to trip you up by 
asking the same questions in 
several different ways. Then 
came the biggest shock: I was 
scheduled for a lie detector 
test. When I reported, the 
polygraph operator was a 
heavy-set man dressed in 
white. He looked like a guard 
in a mental institution. The 
operator instructed me to sit 
in a chair next to the lie de- 
tector machine. Once in the 
chair, the operator attached 
straps around my 
stomach and arms. 


“Are you a Communist?” 

When the polygraph oper- 
ator began the test he dealt 
with the questions I had an- 
swered on the employment 
application. However, it did 
not take long before the op- 
erator began asking extreme- 
ly personal questions. Like: 
“Are you having sexual re- 
lations with your girl 
friend?” “Have you had sex 
with more than one person?” 
“What kind of sex?” “Are 


iA 
as Sa 


chest, 


you a Communist?” “Have 
you ever committed an unde- 
tected crime?” “Have you 
ever done anything in your 
past that if known could 
bring embarrassment upon 
this company?” “Have you 
ever participated in a march, 
riot or demonstration?” 
“Have you ever stolen any- 
thing from anyone in your 
life?” ‘““‘What was its worth?” 
“What is the total worth of 


what you have stolen in your 


life?” 

At this point, I was angry 
and felt dirty. There is no 
doubt in my mind that the 
company asked extremely 





personal questions for their 
own prurient and twisted 
pleasure. 


All questioned 


In September, 1977, long 
after the current strike 
against Coors started, a num- 
ber of workers swore out af- 
fidavits listing the questions 
they were asked when apply- 
ing for employment at the 
brewery. That affirmed some- 
thing I really knew already; 
that. every Coors employe 
was put through the wringer. 
The workers listed questions 
they’d been asked like: “How 
many bank accounts do you 
have?” “What kind, what 
banks, and how much money 
in each?” “Do you have any 
other securities such as 
stocks and bonds and how 
much are they worth?” “How 
much do you owe on your 


home, what are your monthly 
payments, and when does 
your mortgage expire?” 

Of course, Coors seldom 
omitted the purely prurient 
questions, such standards de- 
signed to make you sweat 
and squirm, like: “Have you 
ever done anything with 
your wife that could be con- 
sidered immoral?” “Have you 
ever been involved with ho- 
mosexuals?” “Is there any- 
thing that you know of for 
which you could be black 
mailed?” | 


Area dirty, gloomy 


My first job assignment 
with Coors was in the base- 
ment area of the packaging 
department. The area was 
dirty, dusty and gloomy. We 
worked 12 hours a day, seven 
days a week. 


Shortly after I was em- 
ployed, a co-worker asked 
me if I had paid my initia- 
tion fee to the union. I asked, 
“What union?” He informed 
me that we had a union, 
Brewery Workers Local 366, 
but that it was weak. He 
went on to say that the local 
had gone out ‘on strike 
against Coors in 1957 and 
had gotten “busted” pretty 
bad. 


One fact I was quickly be- 
coming aware of was the fear 
that the men had of Coors 
and its supervision. Coors 
management reigned and 
ruled with an iron hand. An- 
other thing I became aware 
of was that there were virtu- 
ally no minorities or women 


working on production. 


During the probationary 
period, we would be called 
into the office by a supervisor 
and our work discussed. Su- 
pervision always used these 
opportunities to emphasize 
that the “company” should 
be the most important thing 
in our lives. That without the 
company our families would 
be nothing. ‘Therefore, we 
were expected to always be 
at work and on time. 


- To be continued 
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Grand Jury Investigation 

This past month Local 70 
was served with a subpoena 
that requested information 
from the Local Union. The 
information has been re- 
quested by a Federal Grand 
Jury which is impaneled in 
San Francisco. | | 

The press has obviously 
sensationalized this incident. 
It has been front-page news 
in almost every Bay Area pa- 
per. Contrary to the impres- 
sion left by the media, this 
is not an indictment, not a 
“suilty” verdict, but an in- 
vestigation. 

Our Local Union has com- 
plied fully with the requests 
of the Grand Jury. We in fact 
have given them more infor- 
mation than they originally 
sought, and will continue to 


cooperate in their investga- 


ton. We have said on many 
occasions before that we 
would supply any informa- 
tion requested by Federal 
agencies regarding financial 
matters, Health & Welfare 
benefit programs or any other 
subject matter they request. 

The procedure, we are ad- 
vised by our attorneys in 
matters of this type, is that 
the Grand Jury reviews the 


materials that have been sub- 


mitted to. see. if there’ are 
grounds for charges. We are 
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days of disability. 


for Sick Benefits 





i Secraines ° 
Treasurer s 
Report 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Co-Chairman — Lee C. Hafley 
Recording Secretary — Eugene Derieg 
Auditor — George Wells 


Members: Lloyd Adcock, Frank Arroyo, E. L. ‘Al’ Baratto, Jim Dodge and 
Honorary Member Jim Bramell 


; Monthly Meetings — 2nd Tuesday at 7:30 p.m. : 
_ Claims for Sick Benefits must be filed at Local 70’s office within 30 


The Sick Benefit Committee can be contacted by telephone during the 
day every Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 
569-7171. Also during the evening of its meeting on the second Tuesday 
of each month, between the hours of 7:30 and 10:00 p.m. 


Reminder—Dues must be paid on a current basis in order to be eligible 


Jim Manning 






quite confident our .records 
are in order, and the Grand 
Jury will be able to deter- 


mine that in a short period of | 


time. 3 

The methods used by the 
F.B.I. — an “unannounced 
raid” — leave something to 


be desired and are an embar- 
rassment to our membership. 
There was no need for this 
F.B.I. “blitz.”” We would have 
voluntarily turned over any 
of the materials they were 
requesting if we had been 
contacted in advance. The 
tactics used by the F.B.I. are 
an over-reaction to the sit- 
uation. They go a long way 
towards prejudicing our po- 
sition with the press and the 
public. 

Again, I can assure you that 
the officers and officials in 
our Local will fully cooper- 
ate with the investigation and 
announce the results as soon 
as they are available. 

Chain Stores Dispute 

The F.B.I. “invasion” oc- 
curred in the midst of the 
Chain Stores dispute, which 


is still the singlemost im-— 


portant issue that our Local 
Union is confronted with at 

this time. | 
As of this writing, our 
members are entering their 
fifteenth or twelfth week 
Page D 
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of being engaged in economic 
action. In Safeway’s case our 
members have been out for 
the full fifteen weeks; and 
in Lucky’s, we have been 
locked out for twelve. 

Our strategy has changed 
within the past. two weeks. 
All Unions have agreed to 
remove pickets from Alpha 
Beta, Ralph’s and Safeway, 
and to concentrate their ef- 
forts on Lucky’s. We have 
advocated this idea for some 
time, but other Locals were 
reluctant to take this action 
because they felt as though 
they would be deserting their 
picketing responsibility. Af- 
ter coming up empty-handed 
in San Diego, however, it was 
the feeling of all officers and 
officials that a bold new tac- 
tic that would provide added 
momentum and greater eco- 
nomic pressure needed to be 
applied. It was decided that 
Lucky’s would be the target 
because they are the second 
largest, and we have the man- 
power or womanpower to 
more effectively cover their 
stores. 

I went to Washington last 
week in an effort to solicit 
support from the Interna- 
tional for the cause of our 
members. We want a settle- 
ment ... but if we cannot 
reach an agreement that is 
just, we will ask the Interna- 
tional for the right to ex- 
tend. I am not deluding my- 
_ self that that extension will 
be granted; but if no prog- 
ress is made, we will be mak- 
ing every effort to accom- 
plish that end. 

The issues that remain in 
this dispute are really basic 
trade-union ones. We don’t 
want to lose conditions. The 
employers propose to reduce 
our Cost-of-Living allowance 
by almost half. They also 
want to take away the 10 % 
night differential. They offer 
nothing to satisfy Local 315 
on productivity; and their 


Local 70 members em- 
ployed by the following com- 
panies are entitled to Legal 
Services: 

Abbey Rents . 

Better Services, Inc. 

Bonynge’s 

C. & L. Produce 

Cademartori Trucking Co. 

Cal East Foods, Inc. 

California Furniture Co. 

Central Fish Company 

Felix Cohen Company 

Cotella Brothers | 

Leo Cotella Co., Inc. 

Dami & Rettagliata 

Fisher Mattress Company 

Growers Produce. 

Jay N. Trucking 

Key Pipe :& Supply Co. 

Kroehler Manufacturing 


amnesty package would pen- 
alze an exhorbitant number 
of our members. It would also 
require Teamster members to 
work with “scabs” for up to 
three days. 


Weare hopeful that we will 
find a solution quickly, but 
are committed to carry on 
this battle. 


R. C. Contract Settled 


I met with Business Agent 
Bob Windsor and John Fer- 
ris, a pre-salesman at R. C. 
Cola, and the employers on 
the R. C. Pre-sales contract. 


We were successful in get- 
ting the company to adopt 
language that addressed some 
of the trouble-spots (work 
rules, work jurisdiction) that 
had developed over the last 
year. The agreement con- 
tained the same economics, 
unfortunately, as the prior- 
approved Beverage contract. 
The language changes were a 
break-through, and will af- 
ford sales people additional 
protection. 


P.LE. Sales 


P.I.E. discharged three in- 
dividuals who voted for rep- 
resentation by Teamsters Lo- 
cal 70 after an election about 
a month ago. 


Business Agents Ed Painter 


and Jack Sweeney and I met 


with .the company and dis- 
cussed this problem on sev- 
eral occasions. The compa- 
ny has agreed to return the 
fired individuals to the pay- 
roll and submit the matter to 
arbitration, even though we 
do not yet have a collective 
bargaining agreement in ef- 
fect. | 
The company has also 
agreed to recognize Local’70 
as the legitimate representa- 
tive of all sales employees, 
which will pave the way for 
a quick start on contract ne- 
gotiations.. | 
Until next month... 
Fraternally yours, 
Chuck Mack 
Secretary-Treasurer 


Leogrande Produce Co. 

Manny’s Melons 

Mulkey Furniture 

John Navas Produce Co. 

Oakland Fishers 

Owens-Illinois (Glass 
Div.) 

Park & Shop Markets 

Pucci Fish Company 

Roadway Express (Furni- 
ture Division) 

Sun State Produce Co. 

Sun Valley Produce Co. 

West Coast Crab Company 

Western California Fish 
Company 

Western Produce Co. 

Local 70 Trustees of the 
Legal Fund are: 

Bob Freitas 

Dick Sarmento 
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posal was tendered to them 
that a referendum ballot to 
the employee’s home would 
be imposed by our Interna- 
tional Union. Our Secretary- 
Treasurer Chuck Mack, 
along with a _ delegation 
made up of Executive Offi- 
cers from all the local unions, 
met with the International 
President, Frank Fitzsim- 
mons and the entire Inter- 
national Executive Board at 
La Costa, California. The In- 
ternational Executive Board 
voted, likewise, to reject the 
Employers’ offer; and Presi- 


dent Frank Fitzsimmons ap- 


pointed a panel made of four 
(4) International Vice Presi- 
dents — Harald J. Gibbons, 
Robert Holmes, William J. 
McCarthy and John-H. 
Cleveland to sit in with local 
union Officers and the Em- 
ployer and try to effectuate 
a settlement. 
Resumption 

A meeting was scheduled 
at the Federal Mediation and 
Conciliation Service Office 
in San Francisco where ne- 


gotiations were resumed and 


subsequently moved to San 
Diego. While they were able 
to obtain some concessions 
from the Employer, they ran 
into the same intransigent 
attitude of the Food Employ- 
ers Council encountered 
previously by all the local 
unions and the Western Con- 
ference of Teamsters, and 
no agreement was reached. 

At this writing new efforts 
are being made to resume ne- 
gotiations. A meeting was 
held November 1 in Washing- 
ton, D.C. which was at- 
tended by Secretary-Trea- 
surer Chuck Mack, Local 70, 
Al Costa of Local 853 and 
Loren Thompson of Local 
315. 

Business Agent Alex Ybar- 
rolaza is busy preparing our 
local union’s final settlement 
position for both Lucky 
Stores and Safeway Stores in 
a strike settlement agreement 
that provides for a reason- 
able resolution to the issue of 


» amnesty and a proper method 


for return to work, in accord- 
ance with seniority and ter- 
mination of all strike break- 
ers and scabs. 


Tough strike 

All of Local 70’s Officers 
and Officials are in agreement 
that this labor dispute and 
negotiations have got to be 
the most difficult encountered 
by us in many years, and in 
the course of this struggle for 
dignity and survival of our 
members employed in the 
chain store industry their te- 
nacity, fortitude and willing- 
ness to fight sets an example 
for all union members. Most 





The Chain Stores strike is 
now into its 16th week. It’s 
obvious that these compan- 
ies are out to break the 
Union. With all the people 
that are willing to work as 
SCABS and cross picket lines 
to buy groceries, these com- 


panies just might get the job . 


done. If they do, your job 
might be next. Think about 
it. | 

For the past few years, 
business and government 
leaders have been bemoan- 
ing the alleged poor produc- 
tivity of the American work- 
er. This, of course, is a pro- 
paganda attempt to convince 
the working people of this 
country that they are over- 
paid for their labor. It neces- 
sarily follows, if you buy this 
rhetoric, that you are doing 
yourself and your country 


harm by demanding better 


wages, benefits and working 
conditions. It also follows 
that working people must 
accept the responsibility for 
all the Nation’s economic ills, 
such as inflation and the 
Government’s deficit spend- 
ing. | 

We all know this is not 
true. One out of nine work- 
ing men and women in this 
country belong to a labor or- 
ganization. Very few labor 
agreements, outside of the 
Teamsters, provide for pe- 
riodic cost-of-living in- 
creases. Of those that do, a 
vast majority do not provide 
sufficient increases to keep 
up with the rate of inflation, 


of these same members have 
now been standing picket 
duty on twelve (12)-hour-a- 
day shifts seven (7) days a 
week since the start of this 
dispute, and have been sub- 
jected to constant harass- 
ment, demeaning insults and 
the frustration of seeing both 
customers and trucks cross 
our picket lines. Their will- 
ingness to withstand these 
abuses and their resolve for 
a contract that returns them 
to work with dignity is to be 
admired. 
To Lucky 

~ On October 20th the Strike 
Committees of all the local 
unions met and developed 
new picket strategy in order 
to direct a maximum effort 
against Lucky Stores, and on 
October 27th all pickets were 
removed from the Retail out- 
lets of Safeway Stores, Al- 
pha Beta and Ralph’s Mar- 


kets and placed on all of 
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let alone cause inflation. 
With respect to the bal- 
ance of America’s work force 
which is non-union, these 
folks are at the mercy of the 


employer when it comes to 


wage increases. I have never 
had occasion to meet an em- 
ployer who was willing to 
“give” wage increases equal 
to the rate of inflation, let 
alone enough to “cause” in- 
flation. | 
There are two basic rea- 
sons for inflation. First, the 
Government’s compulsive 
need to spend more than it 
takes in. Second, the employ- 
ers’ compulsive desire for 


more profits. Note that I 


didn’t write just “profits” 
... but “more profits.” 

To substantiate my allega- 
tions, let’s take a look at the 
shoe and garment industry. 
A major portion of the shoes 
and clothing being worn in 
this country today is made 
outside the United States. 
The reason for this is quite 
simple. The cost of labor to 
produce these items is cheap- 
er. I would venture to say 
that you have never bought 
a pair of shoes or a shirt 


‘made in Taiwan any cheaper 


than you would or could buy 
the same item made in 
America. The businessman 
makes “more profits,” the 
Government gets its import 
tax, we get unemployed 
American workers, and the 
rest of us get taxed to our 
teeth to support our unem- 
ployed fellow Americans. 


Lucky Stores Markets, Dis- 
count Centers and all Gem- 
cos located in Northern Cal- 
ifornia, from Visalia to the 
Oregon border. At all these 


Retail outlets, picket activ- 


ity is to be peaceful but very 
visible. 
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HAROLD R. DICKINSON, Sep- 
tember 23, 1978 

MANUEL J. DUARTE, Septem- 
ber 25, 1978 

ROBERT J. ROACH, September 
28, 1978 

MATTHEW W. BLANK, October 
11, 1978 

MICHAEL E. ROOT, October 11, 
1978 

JOHN GONSALVES, October 12, 
1978 

PETER “Pete” RIVERA, October 
19, 1978 
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Joint Council 7 | 
The December meeting of Joint Council 7 delegates 


- will-be held Tuesday, December 5, at 8 p.m. at t 8055 Col- 


lins Drive, Oakland. 


Local 12, San Francisco 

Nomination of officers and one official will be held 
Wednesday, November 8, at 8 p.m. at the Teamsters Build- 
ing, 47 Lansing Street, San Francisco. 

Officers to be nominated are: President, Vice Presi- 
dent, Secretary-Treasurer, Recording Secretary, and three 
(3) Trustees. One official, Business belle will be nom- 
inated. 

Election for these positions will be held on Monday, 
December 11, at the Union Offices, 47 Lansing Street, 


San Francisco. The polls will be open from 7 a.m. to 8 


p.m. 

Information giving pertinent details concerning all 
aspects of this election and qualifications for nominators 
and nominees are available at the Union Office, 47 Lans- 
ing Street, San Francisco, upon request. 


George F. Harrington, Secretary Treasurer 


Local 78, Oakland 


Nomination of officers will be held Monaase Novem- 


| ber 27, at 8 p.m. at 8055 Collins Drive, Oakland. A pres- 


ident, vice president, secretary-treasurer, recording sec- 


retary, and three trustees are to be nominated. Election of © 


officers will be held Tuesday, December 26, at the same 
Collins Drive address in Oakland, from 7 a.m. to 7 p.m. 


The December General Membership meeting will be 
‘held on Tuesday, December 26, at 8 p.m. at the same 


Collins Drive address.. 
| William F. York, Secretary-Treasurer 


Local 109, San Francisco 

Regular monthly meeting to be held on Thursday, 
November 16, at 7 p.m., at Mansion Inn, 16th and H 
Streets, Sacramento. : 

The December regular monthly meeting will be held 
on Tuesday, December 12, at 8 p.m., at Local 860, 1139 
Mission Street, San Francisco. 


ees Marron Pisani, Secretary- Treasurer 


Local 216, So.’ San Francisco 
Nomination of Officers will be held November 8. Of- 
ficers to be nominated are: President, Vice President, 
Secretary-Treasurer, Recording Secretary, and three (3) 
Trustees. 

Voting will be held by mail referendum ballot. Re- 
sults will be announced on Election day, Wednesday, De- 
cember 13, during the regular meeting. 


Morris Less, Secretary- Treasurer 


> 

Local 350, San Francisco 

Nomination of officers for Local 350 will be held on 
Wednesday, November 22, at 7 p.m. at the Jack Tar Ho- 
tel, corner of Geary and Van Ness Ave., San Francisco. 

Officers to be nominated are: President, Vice Pres- 
ident, Secretary-Treasurer, Recording Secretary, and three 
(3) Trustees. 2 | 

Election of officers will be on Wednesday, December 
27. 

Robert Morales, Secretary-Treasurer 


Local 468, Oakland | 

The November General Membership meeting will be 
held’ Monday, November 27, at 10 a.m. at Teamsters Lo- 
cal 853’s Hall, 8055 Collins Drive, Oakland. 


The December General Membership meeting will be — 


held Sunday, December 17, at 10 a.m. at Teamsters Hall, 
8055 Collins Drive, Oakland. 
In compliance with Article 19 of the current By-Laws 


of Local 468, there was a motion on the floor at the Gen- 
eral Membership Meeting on October 22, concerning a. 


dues increase. 


The third and final reading and vote on this change 


of By-Laws shall take place at the General Membership 
meeting on December 17 at 10 a.m. at Teamsters Local 
853’s Hall, 8055 Collins Drive, Oakland, California. 


M. H. Joseph, Secretary-Treasurer 
Local 588, Oakland 


NORTHERN CALIFORNIA TEAMSTER 


Bulletin Board 


Minimum Dues of the Local will be $14. Re-initiation 
Fee will be increased from $96 to $100. 

All but three (3) months back dues are to be waived 
when reinstating, as the International Constitution re- 
quires. All back dues are to be paid. 


Fred Paredes, Secretary- Treasurer 


Local 655, Redwood City 


There will be a specially called Nomination meeting 
at which regular nominations for the following offices will 
take place: President, Vice-President, Recording Secre- 
tary, Secretary-Treasurer, and three (3) Trustees. To be 
eligible to nominate a candidate for any of the above of- 
fices, you must be a member in good standing at the time 


_ of this meeting. This meeting will be held on Wednesday, 


Nov. 15th, at 7:30 p.m. at the Carpenters Hall, adjacent 
to the Local 655 offices,1749 Broadway, Redwood City. 
This is a special meeting concerned only with nominations, 
and this notice supercedes all other previous notices rel- 
ative to the date, time and place of nominations for Local 
655. | 

Elections will be held on Tuesday, December 19, 
under the supervision and control of the Local 655 election 
committee. 

Chas J. Ciolino, Sacretant Treasurer 


Local 856, San Francisco - 

_ The membership meeting for November (Thanksgiv- 
ing Raffle Meeting) will be held Tuesday, November 14, 
at 8 p.m. at Teamster Local 853, 8055 Collins Drive, Oak- 
land (off 77th Avenue, near the Nimitz Freeway). 

. Besides the raffle of many prizes, there will be a 
‘State of the Union” address. 
Rudy Tham, secretary: -Treasurer 


Joint Council 38 


The November meeting of Joint Council 38 delegates 
will be held November 28, at 2:30 p.m. at Local 386, 1225 
13th St., Modesto. 


Ace C. Hatton, President 
Bob Plummer, Secretary-Treasurer 


Local 439, Stockton | 


General Teamsters Local 439 election of officers will 
be by mail referendum ballot. The ballots will be mailed 
out November 30 and will be counted on December 18, 
after 8 a.m. In order to be eligible to vote, your dues must 
be paid through November. The last business day that 


"you can pay your dues in order to be eligible to vote will 


be Friday, December 15. ; 
Your ballot must be mailed in time to reach the des- 
ignated post office box no later than 8 a.m., December 18. 


Local 679, San Jose 


Teamsters Cannery Workers Union ia 679 will be - 


closed all day on Friday, November 17. Our regular hours 
are eight to five, Monday through Friday. | 


James R. Henry-Secretary-Treasurer 
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Bears in 
2 a . 
air in N.J. 
Teamsters driving through 
New Jersey should be aware 
of a new anti-speeder drive 
by the State Police there fea- 
turing the use of helicopters 
and aimed principally at com- 
mercial truckers. 


“We are concentrating pri- 
marily on truckers but if we 


‘spot a car doing 80 our heli- 


copter patrols will call that 
one-out too,” Lt. Anthony 
Blanda, assistant traffic offi- 
cer with the State Police 
Highway Traffic Control Bu- 
reau, said. 

“Since State Police began 
using the helicopters over the 
Labor Day weekend to mon- 
itor the highways, CB radio 
channels have been cracking 
with the warning: ‘Bear in 
the air’ as truckers and other 
CB aficionados alert others to 
the new patrols,” the Newark 
Star-Ledger reported. 

“Smokey Bear” in the par- 
lance of citizen’s band radio 
users are police officers or 
cars patroling highways and 
vehicle routes. 

Speeders, tailgaters and 
drivers swerving from lane 
to lane are the main targets 
of the enforcement campaign. 
Blanda said that the major 
New Jersey truck routes, 
which include Routes 295, 
130, 287, and 80, the New Jer- 
sey Turnpike and the south- 
ern end of the Garden State 
Parkway, have been the 
routes on which the program 
started. 

Ground patrols are stag- 
gered along the major roads 
and the helicopters constant- 
ly move around to avoid de- 
tection. Troopers in the he- 
licopters use a stop watch 
to clock motorists - passing 


through a_ certified quarter- 


mile marking on the road. 


South Bay Teamsters endorse 





At an October meeting of 
its Screening Committee, the 
South Bay Teamsters en- 
dorsed four candidates for 
election to Santa Clara Coun- 
ty public offices on Novem- 
ber 7. 

' Receiving the Teamster 
support because of sympa- 
thetic views toward Labor 
were incumbent Santa Clara 
County Sheriff James Gea- 
ry, Santa Clara Assistant Dis- 
trict Attorney Robert Ahern 
for Judge of the San Jose- 
Milpitas Municipal Court, 
Joe Colla for a seat on the 
san Jose City Council, and 
Ivan Zubow for Santa Clara 


ELECTION BID—Candidates seeking support for the No- 
vember 7 General Election attended the regular monthly 
meeting of ‘the’ South Bay’ Teamsters at Aptos’ Seascape. 


At a general membership meeting of September 21, 


the following changes were approved by secret ballot: County BURST HIBOP, 2 sa 


trict. ici ors Upc Ss ty Jee | 
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Workshop 


(From Page 1) 


ket strike negotiations. Four 
scheduled participants. in 
the Seminar were absent and 
in Burlingame for the criti- 





SPEAKER—State Senator Milton Marks of San Francisco 


language improvements in 
addition to. wage demands 
in upcoming talks, as well as 
fringe demands. He noted 
that contract negotiations 
are coming up, both major 
and satellite, in freight, 
warehousing, cannery, liq- 


is introduced as the luncheon guest speaker by Joint Coun- 
cil 7 President Jack Goldberger at the Leadership Seminar. 


cal negotiations there. They 
were IBT Vice President 
George E. Mock, Western 
Conference of Teamsters 
Director M. E. (Andy) An- 
derson, Chairman Bill Grami 
of Western Conference’s 
Food, Warehouse and Miscel- 
laneous Division, and Eu- 
gene Barry, Regional Direc- 
tor of the Federal Mediation 
and Conciliation Service. 
New plan 

In his “Collective Bargain- 
ing Outlook for 1979” presen- 
tation, Polland called atten- 
tion to a so-called next year 
“Med-Rec” negotiatior plan. 
“Tt adds an element of intel- 


ligence and reason to nego-- 


tiations,” Polland said. 

The plan calls for working 
out progressively, in turn, 
non - cost contract items, 
fringe benefits, and cost 
items such as wages. If no 
agreement is reached by a 
set date, a “mediator. recom- 


mender” is called in. After . 


15 days, if no accord can be 
worked out by management 
and the unions, the “media- 
tor-recommender” issues his 
recommendation for a con- 
tract. If this is not accepted 
by both sides, then a strike 
would be a strong possibility. 


The “mediator - recom- 
mender” is the key element 
in the plan. 

Guides 


Polland suggested consid- 
erable thought be given to 
several policy guides besides 
“developing a more sensible 
approach to strikes.” They 
included: 

1. Finding ways to share 
work. 

2. Expediting grievance 
procedures. 

3. Being more studious in 
-preparing for negotiations. 

Polland suggested that 
Teamsters maximize contract 


uor, bakery, United Parcel, 
and other areas. 
Accompanying what he 
termed “ganging up” by em- 
ployers and the government 
against Labor, Polland em- 
phasized, was the grim real- 
ity of. continuing inflation. 


“Wages attempt to follow, 


they never lead inflation,’ 
he stated. 

In the last eight months, 
the annual inflation rate rep- 
resented by the consumer in- 
dex, has gone up 9.5 per- 
cent nationally, but 13.7 per- 
cent in the Bay Area, Pol- 
land said. This “raise in the 
cost-of-living has outstripped 
the whole country and gives 
particular problems to col- 
lective bargaining here,” Pol- 


land said. 


No wage cuts 

The present inflation is 
not covered by wages and 
Teamsters should not cut 
their wage demands unless 
there is a clear demonstra- 
tion “that there is a similar 
lowering of the _ inflation 


rate,” he said. Polland point- 


ed out that Safeway Stores 
had just announced their 
profits had gone up 84 per- 
cent in the previous quarter. 

The announcement of 
Phase 2 of the Administra- 
tion’s anti-inflation plan, 
Polland said, “bodes ill for 
Labor.” The guidelines an- 
nounced include a seven per- 
cent wage and fringe bene- 
fits increase. If this doesn’t 
work, “we will have out and 
out controls,” Polland 
warned. “We are going to get 
controls eventually,” he said. 

One development, Polland 
said, is that employers “feel 
that labor unions are not 
supporting each other.” As a 
result,” he said, “things are 
going on now that we never 
had before.” One example, 





he said is the advertisements 
in San Francisco newspapers 
by supermarket chains 
acknowleging that 4hey have 
a strike on, although claim- 
ing that their shelves are 
full. 


Employer strategy 
The food chains feel that 


“now is the time to take 


Pd 


away employee benefits with 
public approval,” Polland 
told the Seminar audience. 
“The employers are becom- 
ing openly hostile toward 
labor unions.” “Another 
problem” Polland said, “is 
that management is getting 
bigger and bigger. Smaller 
employers are being bought 
out. For example, Del Mon- 
te, the largest canner in the 
world, was recently acquired 
by Reynolds Tobacco.” 

Earlier IBT Vice Presi- 
dent Ed Lawson of Canada 
spoke in a similar vein to the 
Seminar. 

“We are seeking new ways 
to do things,” Lawson said. 
“It is a time of change and 
of things to happen.” 

Lawson said an indication 
of this was the recent ‘re- 
ceipt by the IBT of an $80,- 
000 grant from the federal 
government to train business 
agents and stewards. 

Lawson told the Seminar 
that a recent experiment in 
Canada had demonstrated 
that labor costs are not sole- 
ly responsible for inflation. 








He said that recent wage 
and price controls in Canada 
had included declining eight, 
six and four percent wage 
raises’ over three years. “Lo 
and behold,’ Lawson said, 


“they have proved that La-. 


WITH VEEP—International Vice President 
John Cleveland visited at one of the lunch- 
eon tables at the Seminar. Left to right 
standing are: Louis D. Riga, Secretary- 
Treasurer, Local 576; William F. York, Sec- 
retary-Treasurer, Local 78; Cleveland, and 
Jerry Corniola, Vice President, Local 78. 


bor is not the only villain 
responsible for inflation.” In- 
flation continued to maintain 
its dizzying rise in Canada, 
Lawson said. 


TARP pledge 


Lawson also provided a_ 


spark of additional interest 
to the Teamster officials at 
the Seminar when he said 
that he and IBT Vice Presi- 
dent John Cleveland would 
both support an allocation of 
funds by the International to 
Joint Council 7’s Teamsters 
Alcoholic Rehabilitation Pro- 
gram (TARP) which has 
been under financial stress. 
“The IBT has not fulfilled its 
obligations in this case,” 
Lawson said. He suggested 
that a letter first be sent to 
the International, requesting 
financial assistance for the 
program. 


Lawson’s pledge came 
after TARP Director Arthur 
O’Flanagan having heard the 


Teamsters Union praised as - 


the “richest international 
union in the world” by a pre- 
vious speaker, said, “If we 
are the ‘richest union in the 
country,’ break loose some of 
that loot and help a Brother.” 


O’Flanagan, a former alco- 
holic who originated the 
Joint Council 7-sponsored 
program, reported that 1249 
Teamsters members have 


been enrolled in some type 
of alcoholic rehabilitation 


licences, jobs, everything, for 
Teamsters.” 

The TARP program “went 
out of business” in June 1977, 
O’Flanagan said, but had 


been refunded by Joint 


Council 7 until some support- 
ing funds can be obtained 


_ through a grant. He said, “we 


need management in the 
act.” The IBT, O’Flanagan 
said, contributed one grant 
of $10,000, but nothing since 
then. The Western Confer- 
ence of Teamsters made a 
$5,000 grant available. All 
other funding since the pro- 
gram was founded in 1972 
has been provided by Join 
Council 7. : 
PUC threat 

Chuck Mack, Secretary- 
Treasurer. of Local 70, spoke 
on Deregulation at a Satur- 
day afternoon s ession. He 


warned that a current State | 


Public Utilities Commission 
proposal “would cut the 


heart out of collective bar- 


gaining for the Teamsters by 
taking away the minimum 
rate structure.” It would 
lower the cost of labor in the 
trucking industry, “the foun- 
dation of the Teamster um- 
brella,” Mack said. “If that is 
eroded,” Mack added, “every- 
thing under the umbrella 
could go.” | 
Mack also explained the 
contents of State Senate Bill 
860 which would establish 
standards to cut down the 





program up to September of 
last year. “Forty-eight per- 
cent of the enrolled members 
have become sober and are 
living good lives because of 
the program,” O’Flanagan 


said. “We have, saved driver 


Seated, left to right, are: Dennis Thomas, 
Recording Secretary, Local 78; Jim Kin- 
caid, Secretary - Treasurer, 
Madeline Samarzes, Trustee, Local 960; 
Leonard Witherspoon, Business Representa- 
tive, Local 665, and Ford T. Wagner and 
Ernest C. Yates, Local 665 Business Agents. 


Local 241; 


~ 


present easy entry of unsta- | 


ble trucking firms into Cali- 

fornia’s transportation sys- 

tem. “It will not allow just 

anybody to go into business, 

so that too many carriers are 
_. Page? 
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competing for too little 
freight,” Mack said. 
Teamster representatives 


are now active in supporting 
administrative regulations 
that would include accep- 
table and reasonable mini- 
mum insurance, assets, entry 
fees, initial liquid capital, 
and other requirements for 
trucking firms. Another goal 
is to require sub-haulers to 
pay the going wage and 
fringes that main haulers 
pay. | 
Gibbons 

International Vice Presi- 
dent Harold Gibbons of St. 
Louis stressed the importance 
of communications among 
Teamsters. He said that al- 
though “we are under attack 
from the press and media” 
and other elements, “the In- 
ternational Brotherhood of 


Teamsters shows up as one of © 


the finest trade organizations 
in the world.” 

“They say we have hood- 
lums, gangsters,” 
said. “We may, but we are 
not unique in that. Take any 
organization in the country. 
There are racketeers in Med- 
icare and other parts of the 
government, as we read in 
the newspapers practically 
every day.” 

Gibbons identified “prob- 
lems we can’t solve at the 
bargaining table, but have to 
deal with.” He named infla- 


Gibbons. 


tion unemployment and leg- 
islation. . 

“What we gain on the pick- 
et line, we can lose in legis- 
latures and Congress,” Gib- 
bons said. He urged that 50 
percent of Teamster time and 
effort should be spent in po- 
litical action. 

_ International Vice Presi- 
dent John Cleveland of Wash- 
ington, D.C. also stressed to 
the Union officers that “we 
have to communicate with 
members.” 

Marks 


At a Saturday luncheon | 


hosted by Joint Council 7, 
State Senator Milton Marks 
(Rep. San Francisco) said 
there was little likelihood 
that the State Legislature 
would pass a bill to prevent 
strikebreakers from being 
brought into California. 

“I would like to see it hap- 
pen,” Marks said, “but I don’t 


think it is going to happen.” 


The San Francisco Senator, 


00: 


ANDRAKIN, VICTOR, Local 85, 
San Francisco, October 2. | 

GOODMAN, WARREN, Local 85, 
October 15. 





-GOODWIN, HENRY S., Local 85, 


October 2. 

MAFFEI, GUIDO, Local 85, Sep- 
tember 22. 

MITCHELL, IRVING, Local 85, 
September 22. | 

OUTZS, HAYEARD, Local 85, 
September 25. 

RITCHIE, JAMES, Local 85, Oc- 
tober 16. 

SLOANE, PATRICK, Local 85, 
September 20. 


O88 


introduced by Council Pres- 


ident Jack Goldberger as “a 
friend of Teamsters for many 
years,” said he considered the 
present State funding surplus 
adequate so that no new State 
taxes will be necessary. He 


pledged continued support 


for elimination of the State 
inventory tax. Currently 
serving as Chairman of the 
State Senate Sub-committee 
on the Maritime Industry, 
Marks said “the Port of San 
Francisco is not dead” and 
that there should be improve- 
ment in the port’s role in 
shipping. He characterized 
Proposition 13, the Jarvis- 
Gann property tax relief 
measure, as “a band aid until 
next year.” 

Committee Chairman for 
the Seminar was Mark J. 
O’Reilly, Secretary-Treasur- 
er of Local 860. Vice Chair- 
man’ was Daniel J. O’Sulli- 
van, Secretary-Treasurer of 
Local 302. 





WILLIAMS, ELMER E., Local 85, 
October 1. 
BOSANKO, WILLIAM, Local 
853, Oakland, September 24. 
HOWARD, GORDON, Local. 860, 
San Francisco, October. 

WALTERS, GEORGE, Local 860, 
September 28. 

CHEW, WOOM SAN LEE, Local 
750, September 17. 

MANUEL HARVEY, Local 750, 
Oakland, September 20. 

REGUILON, ANASTASIO, Local 
750, September 23. 

STEPHENS, BESSIE, Local 750, 
August 14. 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following: 


Country Maid 
Creamery Products 

Roberts Tire Co. 

Chapel of the Chimes 

Daily Review 

Smiser Freight Services 


Gerard Tire Co. 


MARIN COUNTY 
Empire Sanitation 


SONOMA COUNTY 


Gilroy Motors 


Bread Co. 
Tire Outlet 


Pixie and Boster 


Brentwood Farms 
General Appliances Co. 


SAN FRANCISCO Wood's Catering ‘ Capital Plywood Able Label Tire Co., | 
D’Angelo & Son Mobile Vendors Super Tread Tire Co. “‘d-b-a”” Emporium 
(724 Ellis Street) Keith’s Tire Center Broadway Tire Service Tire Center 
Light Soda on Tap _ Coit Draperies American Auto Parts 
- Ambulance Service Gerard Tire Service Hires Bottling Keith’s Tire Center 
Currivan's Chapel of Big ‘‘O” Tires Pixie Bread Alum Rock Cheese Co. 
the Sunset Consumers Tire Hite’s Dairy California Cheese Co. 
Smith Corona Party Pies Parola Cheese Co. 
Marchant Corp. CONTRA COSTA Canada Dry Products 
W. W. Gainger Co COUNTY Booster Bread MONTEREY 
Monroe Motors _ Cadillac Ambulance Radio Tire Co. and Bh Lied a 
Coit Drapery Cleaners | mane, peering -- YOUNTVILLE 
Park Lane Cleaners OAKLAND Ra tial Rece Knight's Lumber 
French Drapery A Tire & Brake Pping 
Keith’s Tire Centers Bay Vulcanizer Co. PENINSULA _ BENICIA 
‘ Corard Tire Service Yellow Cab Co. Parts Exch (Part Lutz Tire Co. 
Dy Doe Wash Co. ARA Tire Co. pee erence ex) Sha 
U.S. Messenger Service —_ George Orin Tires C veel Tire cae dumbolae MOS. ine 
Aero Messenger Service Luxury Cab Co. ereta ire Aly oldt Fir Co., 
shies A-l Sanitatior S &WCabC 
Speedy Gonzales SAN LEANDRO en an: Fea Phi iearalear ath 
Mail Delivery Service Toyo Tire Fie Macler ing. eninieyville 
Quick Way Air Treads Howard Tire Service SANGER 
Redco Delivery Service George Orin Tires Crown Imports Co., Inc Glacier Packing Corp. 
led a teen GO. City Cab Co. Coit Drapery Cleaners _ 
hnctiad eee = Bankers Printco Co. Burlingame SANTA ROSA 
g Dydee Wash & Co. Coor’s Beer 
EAST BAY ALBANY So. San Francisco agit | 
Gateway Bus Compan Goodyear BOLDT and 
Big "0" Tire, Richmond _ STOCKTON DEL NORTE COUNTIES 
& Martinez eng eae nel PABLO Darwin Farms Life and Times 
Hayward and Oaklan yea Newspaper 
Checker Cab Co. NEWARK SANTA CLARA Tri City Newspaper 
Associated Cabs es COUNTY Arcata Union Newspaper 
Reliable Cab Co. Semperit Pacific Tires Alt Jersey Humboldt Beacon 


Newspaper 


NAPA 
Kenyon Building Supply 
Heinke and Dybdahl 
Building Supply ; 


Jess C. Spencer Groskup-Weider Golden Home 
Mortuary Trucking Co. Furnishing STATEWIDE 
Patron Service, Berkeley Empire Sanitation Discount Furniture Co. Kennedy Enterprise 
Chapel of the Valley SACRAMENTO Garrard Tire Co. M. & M. Bus Co., 
Mortuary, Castro Val. Fernstrom Moving & California Slee een 
Town and Country Courtesy Cab Storage Tours 
Cleaners, Hayward Coca-Cola — Servi Soft : Senor Foods 
Harvy’s Catering Pepsi-Cola San Jose Kiasco Products 
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ATTENTION: ACTIVE & RETIRED CANNERY 
AND FOOD PROCESSING WORKERS 


NOTICE OF HEARING ON PROPOSED CLASS 
ACTION SETTLEMENT 


To all persons who have worked, are working, or will be work- © 
ing in employment as a seasonal food processing worker for an 
employer covered by the Western Conference of Teamsters 
Pension Plan and all heirs, personal representatives, spouses or 


other dependents of such workers. 

Si usted trabaja o ha trabajado durante la temporada en las 
canerias o en las plantas de comida congelada o es heredero(a), 
representante personal, esposa(a), u otro(a) dependiente de 
dicho empleado, busque ayuda en que le lean este aviso. 


You are hereby notified that on De- 
cember 1, 1978 at 10:00 A.M. a hearing 
will be held before United States Dis- 
trict Judge Robert H. Schnacke at the 
Federal Building, 450 Golden Gate 
Avenue, San Francisco, Calfiornia to 
determine whether two proposed sect- 
tlements in the class action entitled 
“Amelia Martinez, et al., plaintiffs v. 
Henry T. Ivers, et al., defendants,”’ 
No. C-75-0198 RHS, are fair and rea- 
sonable and should be approved by 
the Court, whether the class action 
should be dismissed with prejudice, 
and any other matters which the 
Court may deem appropriate. 

If you have worked, are working, 
or will be working in employment as 
a seasonal food processing worker for 


_an employer covered by the Western 


Conference of Teamsters Pension Plan 
or are the heir, personal representa- 
tive, spouse or other dependent of 
such a person who is deceased, you 
are a member of at least one of the 
classes of plaintiffs and your rights 
will be affected by this sett’ement. 
The settlements, if. finally. approved 
by the Court, will foreclose certain 
claims based upon seasonality. Not all 
members of the classes will benefit 
from the settlements. 
SUMMARY OF THE LITIGATION 
The action was filed on January 30, 
1975. An amended complaint was filed 
on January 22, 1976. As amended, the 
complaint alleges that the Trustees 
of the Western Conference of Team- 
sters Pension Trust Fund failed to 
adopt and maintain a pension plan 
reasonably designed to accommodate 
the pension needs and employment 
patterns of seasonal food processing 
workers; that their dissemination of 


information about the Plan is inade- . 


quate to inform seasona’s of their 
rights under the Plan, and their ad- 
ministrative procedures are unfair, all 
in violation of Sec. 302(c)(5) of the 
Taft-Hartley Act (29 U.S.C. Sec. 186 
(c)(5)) and the common law. 

The Amended Complaint filed by 
the plaintiffs also makes certain claims 
against the following defendants: The 
Western Conference of Teamsters, 
Chauffeurs, Warehousemen & Helpers 

of America; the Teamsters California 
State Council of Cannery & Food Pro- 
cessing Unions; and Locals 748 and 
857 of the International Brotherhood 
of Teamsters (all referred to collec- 
tively as the “Union defendants’’). 

In summary, the plaintiffs allege 
that the Union defendants failed to 
adequately represent the interests of 
seasonal employees in negotiating, im- 
plementing, and administering the col- 
lective bargaining agreement in effect 
between them and California Proces- 
sors, Inc., a multi-employer bargain- 
ing association of food processors. 
Plaintiffs allege that this failure vio- 
lated Sections 9 and 301 of the Taft- 


Hartley Act, 29 U.S.C. 159, 185, and | 


further constituted -a breach of the 
duty of fair representation owed to 
plaintiffs by the Union defendants un- 
der the laws of the State of California. 
CLASS ACTION 

The Court has determined, .condi- 
tionlly upon the final approval of 
these settlements, that the action is 
a proper class action; first, as against 


the defendant trustees, on behalf of © 


all persons who have worked or will 
work at least one hour of “covered 
employment”’ as a ‘“‘seasonal’’ worker 
in the “food processing” industrv (as 
those terms are defined by the Trust 
Fund) under the Plan; and second, 


‘as against the Union defendants, on’ 


behalf of those members of the above 
class who have worked or will work 
for employer members of California 
Processors, Inc. (““CPI’’) which have, 


- through CPI, entered into collective 


bargaining agreements with the Union 
defendants and which make contri- 
butions on behalf of their employees 
into the Western Conference of Team- 
sters Pension Fund. ) © 

Each class also includes all persons 
claiming through, or whose rights de- 
rive from, such seasonal workers, in- 
cluding but not limited to all persons 


who are or claim to be spouses, de- 


pendents, or other persons seeking 
survivor benefits under the Plan, as 
well as all executors, administrators, 
conservators and personal representa- 
tives of such seasonal workers or their 
estates. 

IF YOU ARE WITHIN EITHER OR 
BOTH CLASS DEFINITIONS, YOU 
WILL BE INCLUDED IN AND BOUND 
BY THE JUDGMENTS RENDERED 
oh SUCH CLASS(ES) IN THIS AC- 


SETTLEMENT OF CLAIMS AGAINST 
DEFENDANT TRUSTEES 

.Plaintiffs, on behalf of themselves 
and the members of the first class 
described above, have. entered into a 
Stipulation of Settlement with de- 
fendant Trustees. The following is 
only a summary of the proposed set- 
tlement. Interested persons are re- 
ferred to the Stipulation of Settle- 
ment on file with the Clerk of the 
Court for its complete terms. 

The settlement gives up certain class 
claims initially alleged by the plain- 
tiffs and reaches a compromise on 
others. The settlement will involve: 
(a) liberalizing the break-in-service 
rule of the Pension Plan in effect 
prior to January 1, 1976 from.less than 
600 hours in two calendar years to 
less than 450 hours in three calendar 
years; and (b) liberalizing the recent 
covered hours requirement for disabil- 
ity benefits from 3,000 hours to 1,000 
hours in the last four years. In each 
case, limitations on past service credit 

are imposed upon, those benefiting 


fromthe settlement. | Persons. who 





ceased covered employment prior to 
January 1, 1972 or who are ‘deceased 
on or before December 31, 1978 can- 
not benefit from the settlement. 
_All other claims that the Plan or 
its administration was or is unlawful 
in any respect as to seascna!l food 
processing workers will be released 
and discharged by the proposed set- 
tlement (with two exceptions ex- 
plained more fully in the Stipulation 
of Settlement on file with the Court). 
The settlement will also include the 
payment of attorneys’ fees and other 
costs to counsel for the class repres- 
sentative plaintiffs in an amount to 
be fixed by the Court. 


APPLYING THE SETTLEMENT WITH 
DEFENDANT TRUSTEES TO 
YOUR PENSION STATUS 

If the settlement with the defen- 
dant Trustees is finally approved by 
the Court: 

1. If you worked in covcred employ- 
ment as a seasonal food processing 
worker at any time from January l, 
1972 forward, or were on excused ab- 
sence at any time after December 31, 
1971, you may be eligible to receive 
a retirement benefit or an increase in 
your present benefits as a result of 
this settlement. In order to determine 
if you are so eligible, you must apply 
in person or by mail to the adminis- 
trative office of the Trust Fund near- 
est to you (addresses below). You may 
apply at any time after December 31, 


2. If you left covered employment 
before January 1, 1972, and were not 
on an excused absence, you are not 
entitled to receive any benefits as a 
result of this settlement. 

3. If you are still working for an 
employer under a collective bargain- 
ing agreement requiring contributions 
to this Trust Fund on your behalf, 
you need not apply or inquire con- 
cerning the effect, if any, of this set- 
tlement. Its terms will be automa- 
tically applied at the time you apply 
for retirement benefits. 

4. Addresses of Administrative Offices 


of the Western Conference of Team- 


sters Pension Trust Fund to which 
inquiry or application may be di- 
rected: 

Administrative Office, The Western 
Conference of Teamsters Pension Plan, 


“2323 Eastlake Avenue East, Seattle, 


Washington 98102 


Administrative Office, The Western 
Conference of Teamsters Pension Plan, 
433 Airport Boulevard, Suite 111, Bur- 
lingame, California 94010 


Administrative Office, The Western 
Conference of Teamsters Pension Plan, 
1625 West Olympic Boulevard, Los An- 
geles, California 90015 


SETTLEMENT OF CLAIMS AGAINST 
UNION DEFENDANTS 

Plaintiffs, on behalf of themselves 
and the members of the second class 
described above, have entered into % 
written “Stipulation of Settlement,” 
with the Union defendants the terms 
of which are summarized as follows: 
(1) the Union defendants will publish 
this Notice in all of their regular pub- 
lications; (2) the Union defendants 
will pay a portion of the cost of mail- 


ing and publishing this Notice; (3) 


the Union defendants will furnish to 
plaintiffs’ attorneys the addresses of 


potential beneficiaries of the settle- 


ment with the Trustees; (4) | ages te 
claims will be dismissed with preju- 
dice. This settlement Seach a com- 


' promise on the class claims initially 


alleged by plaintiffs. 


HEARING ON SETTLEMENTS 
Any member of either class or the 


- attorney for any such person may ap- 


pear at the hearing scheduled for Fri- 
day, December 1, 1978, to show cause 
why either or both proposed settle- 
ments should not be approved as fair, 
reasonable and adequate, or to enter 
an appearance for any other reason. 
However, no person will be heard un- 
less his objection is made in writing 
and filed with the Clerk of the Court 
no later than November 10, 1978, to- 
gether with all supporting papers stat- 
ing the reason for his opposition, and 
showing proof of service of those pa- 
pers upon National Senior Citizens 
Law Center, 1636 West 8th Street, 
Suite 201, Los Angeles, CA 90017; Den- 
nis K. Bromley, Pillsbury, Madison & 
Sutro, P.O. Box 7880, San Francisco, 
CA 94120; Edward Kovach, Beeson.,. 
Tayer & Kovach, 100 Bush Street, 
Suite 1500 San Francisco, CA 94104; 
and Albert Brundage, 1625 W. Olym- 
pic’ Boulevard, Los Angeles, CA 90015. 


EXAMINATION OF PLEADINGS 
AND PAPERS 

This notice does not contain all of 
the terms of the proposed settlements 
or all of the details of these proceed- 
ings. For more detailed information 
rference is made to the underlying 
documents and to the papers con- 
tained in the Court’s files, which may 
be inspected during the office hours 
of each Court business day at the Of- 
fice of the Clerk of the Court, 450 
Golden Gate Aevnue, San Francisco, 
California.. 
LEGAL ADVICE 

If you have any questions with re- 
spect to this Notice, consult your own 
attorney or advisor, or any of the at- 
torneys of record herein. DO NOT 


CONSULT THE COURT. 
BY ORDER OF THE COURT 


William L. Whittaker, Clerk 
United States District Court 
Northern District of California 
450 Golden Gate Avenue 

_P. O. Box 36060 

‘San. ‘Francisco,’ Ca. 94102). . 
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November, 1978 


California Teamsters Legislative Report 


— By Gerald O’Hara, Legislative Representative 


The period for the Governor’s action on leg- 
islation sent to him by the Legislature has passed 
with many bills-of interest to the Teamsters 
signed into law. Bills signed by. the Governor be- 
come law on January 1, 1979 unless otherwise 
noted herein. 3 


Collective Bargaining Rights 

AB 1091 by Assemblyman Howard Berman 
(D) Beverly Hills has been signed by the Gover- 
nor. The bill extends collective bargaining rights 
to University of California and California State 
University employees. This bill will become op- 
erative on July 1, 1979. 


Occupational Safety 


AB 3282 by Assemblyman Jack Fenton (D) 


Montebello has been signed. by the Governor. The 
bill defines ‘place of employment” to include 
those places where safety in employment is not 
actively exercised by another agency. An admin- 
istrative interpretation may result in the Divi- 
sion of Industrial Safety assuming jurisdiction of 
railroad ramping and deramping ae from the 
Public Utilities Commission. 

AB 3413 by Assemblyman Lae Kapiloff 
(D) San Diego has been signed by the Governor. 
The bill establishes a toxic materials registry 
within the Department of Industrial Relations. 

AB 3414 also by Assemblyman Kapiloff has 


been signed by the Governor. It establishes a long _ 


range occupational health and medicine program. 
Public Utilities 


AB 1559 by Assemblyman Bill Lancaster (R) 
Covina has been signed by the Governor. The bill 


allows cement carriers’ tariff filings. It also out- 


lines criteria for common or contract carrier clas- 


sification, limits contract carriers to five contem- 


poraneous contracts, and repeals the “rail rate 
alternative” for such carriage 

AB 2766 by Assemblyman ,Chet Wray (D) 
Westminster has been vetoed by the Governor. 
The bill sought to strengthen truck safety en- 
forcement by authorizing the Highway Patrol to 
request district attorney or Public Utilities Com- 
mission action against the registration or operat- 
ing authority of a carrier who repeatedly oper- 


ates vehicles in violation of the Vehicle Code or » 


safety regulations. The Governor’s veto message 
indicates a belief that legal maneuvering and de- 
lays would result, and serve to frustrate the en- 
forcement process. The veto of this bill-will allow 
the Public Utilities Commission to continue to 
react swiftly to unsafe operators until such time 
as a stronger bill is passed by the Legislature. 


Labor Commissioner 

AB 2945 by Assemblyman Bill Lockyer (D) 
san Leandro which frees employees from the fear 
of taking action against an employer who is vio- 
lating wage and labor laws has been signed by 
the Governor. Employees who are victims of 
discrimination for filing a bonafide complaint, or 
instituting any proceeding alleging a violation of 
rights under the jurisdiction of the Labor Com- 
missioner, would receive the protection of a 
D-vision of Labor Standards Enforcement inves- 
tigation of their complaint. The bill permits court 


- action including reinstatement and back pay. 


SB 2033 by Senator Milton Marks (R) San 
Francisco has been signed by the Governor. The 
bill allows an employee representative to process 


Labor Commissioner claims against an employer 


for nonpayment of fringe benefits or workers’ 
compensation awards, if the employee authorizes 
such in writing. 3 


They’re at it again!!! — An initiative to 
eliminate Unemployment and Disability Insur- 
ance has been filed and is being circulated. 
This measure would be on the June ballot in 
1980 should the proponent secure the 499,846 | 
signatures required. Petitions must be com- 
pleted by mid February of 1979. WARN YOUR 
MEMBERS NOT TO SIGN as it will surely 
destroy the Disability Insurance program and 
the Unemployment Insurance program. The 
Unemployment Insurance program is a federal- 
state program which would stop paying bene- 
fits in California although employers would 
have to continue to pay the Federal U.I. tax 
which would in most cases be higher than their 
present tax. Under the terms of the initiative, 
employers would also have to pay a one-time 
wage increase equal to what the employer 
would have paid into the Unemployment In- 
surance Fund. For this one time raise, .a worker 

would forfeit all future Peepley ment! Insur- 
ance benefits. 


Correctional Officers | 

AB 2696 by Assemblyman Curtis Tucker (D) 
Inglewood. has been signed by the Governor. This 
Teamster sponsored bill extends public safety, 
officer rights to correctional officers of the State 
of California, hundreds of whom are members of 
Teamsters Local 960 in San Francisco. 


Workers’ Compensation 
AB 2223 by Assemblyman Gordon Duffy (R) 
Hanford has been signed by the Governor. The 


bill raises the maximum burial expenses for a 
worker killed on the job from $1,000 to $1,500. 
Produce Unloaders 
AB 3267 by Assemblyman John Thurman 
(D) Modesto has been signed by the Governor. 
The bill revises produce market activities with 
these provisions: 
(1) bargaining with the hauler to establish 
a scale of charges for unloading; 
(2) regulation and registration of unloaders 
assuring due process; 
(3) terms apply to Alameda, San Francisco, 
and San Mateo produce markets only. 
Discrimination 
-AB 1960 by Assemblyman Howard Berman 
(D) Beverly Hills has been signed by the Gov- 
ernor. This bill makes pregnancy discrimination 
an unlawful employment practice where it in- 
volves: 
(1) refusab to allow up to 4 months leave; 
(2) refusing the same benefits or privileges; 
(3) refusing to transfer to a less strenuous or 
hazardous position during the pregnancy, 
if the employer has a policy practice or 
collective bargaining agreement author- 
izing or requiring the transfer. 
Disability Insurance 
AB 3082 by Assemblymen Bruce Young (D) _ 
Cerritos and Art Torres (D) Los Angeles has 
been signed by the Governor. It assures disability 
insurance benefit payments to eligible claimants 
while they are being treated as.a resident in an 
alcoholic recovery home participating in an alco- 
holic. recovery program, or while being treated 
for acute alcoholism. 
Drivers License — Accident Reports 
AB 2799 by Assemblywoman Maxine Waters 
(D) Los Angeles, and Assemblyman John Miller 
(D) Oakland has been signed by the Governor. 
The bill revises drivers license suspension pro- 
cedures resulting from auto accident death, in- 
jury or property damage in excess of $350. When 
a driver fails to establish proof of financial re- 
sponsibility after being involved in one of the 
above accidents, the Department of Motor Vehi- 
cles is required to suspend the driver’s license for 
3 years or until proof of financial responsibility is 
filed. This bill specifies that if the driver requests 
a hearing in writing, the suspension is stayed until 
a decision is reached after hearing. It also speci- 
fies that the 3 year suspension period commences 
as of the accident date, and allows original de- 
partment records to be destroyed after being 
electronically recorded. | 


Settlement 


(From Page 1) 


Sam Kagel of the U.S. Con- 
ciliation and Arbitration Ser- 
vice. Substantial wage and 
pension improvements had 
already been negotiated and 
agreed upon last Septem- 
ber in an employer proposal 
which the membership 
turned down. 


The eight issues still to be 


worked out through Kagel 


are: 

1. The striking employees 
return to work. This is to be 
arbitrated by Kagel within 


24 hours after the settlement 
has been ratified by the 
members. If the employers 
have accepted the tentative 
settlement, this could al- 
ready have occurred. by the 
time this issue of the Team- 
ster is off the press. 

Amnesty, the order of re- 
turning to work, and the 
questions surrounding non- 
strikers are included in this 
item. 

2. The Motion-Time-Meéa- 
surement (MTM) program 
of Safeway which kicked off 
the strike last July 18 by 
Local 315 members at_ the 
chain’s Richmond distribu- 


tion center. It was character- 
ized as “inhumane.” The pro- 
gram is to be submitted to 
a national committee of 
Teamster representatives ap- 
pointed by General Presi- 
dent Fitzsimmons and rep- 
resentatives of employers. 
The committee would agree 
on “guidelines and/or mod- 
ifications” of the existing 
program. The matter would 


go to Kagel if the commit- 
tee could not reach an agree- 
ment. “Until the mediation- 
arbitration procedure on all 
issues is completed, no em- 
ployee is to be disciplined or 


discharged for failure to 
meet the program standards 


unless the employee has de-. 
liberately refused to abide by 


the provisions of the MTM 
schedule.” 


3. The cost-of-living allow- 


ance in the employers pro- 
posal of last August. The 
unions wish this to be 
amended to provide a one 
cent increase for each 4 of 
the cost-of-living index used, 
instead of for each .5 or .6. 
4. Any conflict of the 10 
percent night differential 
versus the $1.25 per hour cap 
proposed by the employers. 


5. The question of a uni- 
form grievance procedure. 

6. Expanded and new loea- 
tions language in the Lucky 
chain agreement with Local 
490, giving employees job 
transfer. rights. | 

7. The question of the com- 
pany proposal of one full 
floating holiday in place of 
two current half-holidays. 

8. The starting date of wage 
increases. The company has 
proposed the first regular 
full pay period after August 
1. The locals propose the 
date of the anniversary of | 
the existing contracts yence 
is August 1. 





